	Part One
	ITEM NO. 11




REPORT OF THE STRATEGIC DIRECTOR OF

CUSTOMER & SUPPORT SERVICES



TO THE: BUDGET & AUDIT SCRUTINY – AUDIT SUB-COMMITTEE

ON Tuesday, 22 March, 2005


TITLE: PROGRESS ON TIMETABLE FOR ACTION ON ANTI-FRAUD AND ANTI-CORRUPTION STRATEGY

RECOMMENDATIONS: That members note the progress made in respect of the timetable for action for the Anti-Fraud and Anti-Corruption Strategy, presented to members in June 2004.


EXECUTIVE SUMMARY: The purpose of this report is to inform members of action taken in respect of the revisions to the Anti-Fraud and Anti-Corruption Strategy that was adopted by Salford City Council in September 2004.


BACKGROUND DOCUMENTS: Timetable for Action (see attached Appendix B)

(Available for public inspection)


ASSESSMENT OF RISK: Special investigations arising from the Strategy are managed within the Audit & Risk Management Unit’s risk based audit protocols aimed at giving assurance regarding the management of the city council’s key business risks.

	


SOURCE OF FUNDING: Existing revenue budget.

	


COMMENTS OF THE STRATEGIC DIRECTOR OF CUSTOMER AND SUPPORT SERVICES (or his representative):

1. LEGAL IMPLICATIONS


Provided by: Head of Law & Admin

2. FINANCIAL IMPLICATIONS

Provided by: Head of Finance

PROPERTY (if applicable):

HUMAN RESOURCES (if applicable):

	


CONTACT OFFICER: Julie Flanagan – Audit Manager 0161 793 3239

Email – julie.flanagan@salford.gov.uk


WARD(S) TO WHICH REPORT RELATE(S): N/A


KEY COUNCIL POLICIES: Anti-Fraud and Anti-Corruption Strategy


DETAILS (Continued Overleaf) See Appendix A - Update on Anti-Fraud and Anti-Corruption Strategy

APPENDIX A

Update on Anti-Fraud and Anti-Corruption Strategy


Salford City Council’s Revised Anti-Fraud and Anti-Corruption Strategy was approved by Members in September 2004 and continues to be successfully implemented throughout the authority, leading to an increased awareness of the council’s commitment to combating fraud and corruption. 

This revision was part of the annual Timetable for Action that is in place to ensure that the Strategy is kept up to date, and that all members of staff are aware of the Strategy and their responsibilities to prevent fraud and corruption.

The Timetable for Action for 2004-2005 is attached at Appendix B.

Members will note that following the approval of revisions made in September 2004, copies of the Anti-Fraud and Anti-Corruption Strategy have been published on both the intranet and Internet sites, to ensure that all members, employees and members of the public can access the information. This demonstrates the council’s commitment to combating fraud and corruption and enables any concerns to be reported in a number of ways, ie by telephone, post, email or via the Internet site.

The Strategy was advertised by payslip message in September 2004, along with a reminder regarding benefit fraud reporting to further strengthen the message that the Council is taking a firm line on fraud and corruption matters. An email reminder was issued to all mail users in February 2005 to continue to reinforce this stance. It is pleasing to note that 66 referrals have been reported throughout this year, as staff are frequently reminded of their ability to report suspicions which will be investigated in a robust manner.

The Strategy will be reviewed shortly in line with the Timetable for Action approved by members in June 2004, at which point all required actions will have been successfully completed. A timetable for 2005/06 will be produced following revision of the Strategy, and will be presented to Committee in 

TIMETABLE FOR ACTION – 2004-2005

ANTI-FRAUD AND ANTI-CORRUPTION STRATEGY

	Ref
	Action Required
	Responsible Officer
	Due Date

	1
	Issue reminder to staff via email and on the intranet regarding the Strategy and reporting mechanisms.
	Assistant Director - ARMU
	June 2004

	2
	Review Strategy and obtain Committee approval 
	Assistant Director - ARMU
	September 2004

	3
	Review and update web page content for both Intranet and Internet
	Assistant Director - ARMU
	September 2004

	4
	Advertise revised strategy via payslips
	Assistant Director - ARMU
	October 2004

	5
	Issue reminder to staff via email and on the intranet regarding the Strategy and reporting mechanisms.
	Assistant Director - ARMU
	January 2005

	6
	Review Strategy annually
	Assistant Director - ARMU
	March Annually



