CABINET
8th December, 209

Meeting commenced:
9.00 a.m.
"
ended:
9.15 a.m.
PRESENT:
Councillor Merry - in the Chair

Councillors Connor, Hinds, Mann, Joe Murphy, Warmisham Warner and Smyth

(Councillor Devine, Executive Support Member, also in attendance)

1.
APOLOGY FOR ABSENCE

An apology for absence was submitted on behalf of Councillor Lancaster.

2.
DECLARATIONS OF INTEREST

There were no interests declared.

3.
MINUTES OF THE MEETING HELD ON 24TH NOVEMBER, 2009

The minutes of the meeting held on 24th November, 2009, were approved as a correct record.

4.
APPOINTMENT OF DEPUTY DIRECTOR AND ASSISTANT DIRECTOR FOR COMMUNITY, HEALTH AND SOCIAL CARE

The Strategic Director for Community, Health and Social Care submitted a report asking Members to agree to the procedures for the appointment of the abovementioned posts within the Community, Health and Social Care Directorate.  

The report identified the reasons why it was necessary to fill the posts following the resignation of the current Assistant Director for Community Services and the earlier resignation of the Deputy Director for Community, Health and Social Care.


The report contained details of the proposed recruitment arrangements with specific reference to the Appointment Panel, for this purpose would consist of:-

· The Lead Member for Customer and Support Services.

· The Lead Member for Community Services.

· The Lead Member for Service Development/Neighbourhoods and Asylum Seekers and Refugees.

· The Lead Member for Culture and Sport.

· The Leader of the Opposition or nominated representative.

· The Chair of the PCT.


In addition, the report stated that arrangements will be made in respect of both posts for Officer Partnership Panels which will include appropriate partners from respective service areas.


The report indicated that the Strategic Director for Community, Health and Social Care would act as an adviser to the Panel and the Appointment Panel will be responsible for the whole of the recruitment selection process comprising a number of stages including:-
· The approval of a job description and person specification.

· The approval of recruitment information pack, including job advertisement.

· The agreement of diary dates for short listing and interview?
· The final selection of successful candidates.


RESOLVED:
THAT the arrangements for the recruitment and selection  process as detailed in the report now submitted be approved.

5.
THE CARE QUALITY COMMISSION (CQC) PERFORMANCE JUDGEMENT FOR SALFORD ADULT SOCIAL CARE SERVICES 2008/09 

The Lead Member for Community Services and Health submitted a report containing details of the outcome of the CQC Performance Assessment in respect of Salford Adult Social Care Services for 2008/09.


The report contained details of the principles of the report performance assessment which were how the services 
· Outcome focused, assessing the areas that are important to people who use social care services, their carers and the public;

· respected the  local autonomy of Councillor;

· was based on the evidence that reflects local priorities and is used locally;

· uses professional judgements;
· was proportionate, sustainable, transparent and added  value; and

· had robust quality assurance processes.


The report indicated details of the services performance in respect of 7 outcomes and the overall outcome assessment.  It was noted that the Council was measured on  the under mentioned outcomes  and was performing  as follows:-

· Outcome 1 - improving health and emotional wellbeing - 

Excellent.
· Outcome 2 - improving quality of life – 



Well

· Outcome 3 - making a positive contribution - 


Excellent.

· Outcome 4 - increased choice and control - 



Excellent.

· Outcome 5 - freedom from discrimination and harassment - 
Excellent.
· Outcome 6 - economic wellbeing - 




Excellent.

· Outcome 7 - maintaining personal dignity and respect - 

Well.

The overall assessment for delivery outcomes indicated that the City Council in this service was performing as Excellent.

Members of the Cabinet commented on the successful outcome of the assessment and congratulated the Lead Member, Strategic Director and all staff in developing and delivering such a high quality service for the City Council.


RESOLVED:
THAT the report be noted, and a statement be made to the Council at its meeting to be held in January, 2010.

6.
EXCLUSION OF THE PUBLIC

RESOLVED:
THAT the public be excluded for the followings items of business in accordance with Paragraphs 3  and 1of Schedule 12A of the Local Government Act 1972.

7.
SALFORD INNOVATION PARK ( Paragraph 3)

The Leader of the Council submitted a report containing proposals relating to the way forward in respect of the Salford Innovation Park. 

 The report sought approval for the terms of a number of agreements between the City Council and Partners to ensure that the sequencing of the arrangements could commence in order to take forward the Councils position in respect of the Salford Innovation Park.

RESOLVED:
(1) THAT the City Council purchase a shareholding in Manchester Science Parks Limited as detailed in the report now submitted.




(2) THAT contemporaneously the City Council enters into a management contract in Manchester Science Parks Limited for phases 1 and 2 of Salford University Business Park and the Salford Innovation Forum.




(3) THAT a deferred purchase agreement for the purchase of the freehold be granted to Manchester Science Parks Limited covering phases 1 and 2 of the Salford University Business Park.




(4) THAT should a formal offer from the University of Salford to purchase phase 1 of the Salford University Business Park be received at a price equal to or greater than that originally paid by the Council (excluding VAT and SDLT) within six months from the date of the above agreements, or prior to that with an undertaking that will allow the Manchester Science Parks Limited to manage phase 1 in the medium term, then delegated authority be granted to the Strategic Director for Sustainable Regeneration following consultation with the City Treasury, to conclude detailed heads of terms for the disposal in the usual way.




(5) THAT the City Solicitor be authority to complete the necessary legal formalities for all the transactions as appropriate.

8.
CITY REGION PILOT AND GOVERNANCE 

(The abovementioned item was considered as an item of urgent business as it was necessary for Cabinet to make a decision following the enactment of the Local Democracy, Economic Development and Construction Act to enable a consultation process to take place between December and March, 2009/10).

The Leader submitted a report containing details of an update on progress and matters concerning the statutory city region pilot status and associated governance arrangements, including the passage of the Local Democracy, Economic Development and Construction Act 2009 and the decisions taken by the AGMA Executive Board in November on the next steps regarding the framework for future AGMA governance including transport.  The report sought Cabinet’s views on the AGMA decision and, subject to this, outlines the process which would need to be adopted in relation to any agreed change in the governance going forward.


RESOLVED:
THAT Cabinet 
(i) note the Local Democracy, Economic Development and Construction Act 2009 (the 2009 Act) had now received royal assent and agreed that the Council should be party, together with other Greater Manchester Authorities, to a review of governance arrangements relating to the Economic Development and Regeneration, as well as Transport, 
(ii) Consider the resolutions of the AGMA Executive Board on 27th November, 2009, and endorse goes as far as the City Council is concerned,
(iii)  Authorise the Leader to agree the December AGMA Executive Board, a draft scheme as a basis for consultation, revised AGMA governance arrangements under the 2009 Act, 
(iv) note the provisional timetable and next steps on the governance review process including the submission of the draft scheme to the Cabinet in January, 2010, and the final scheme which takes account of the outcome of the consultation of the draft scheme in March, 2010, and 
(v)  in agreeing to this timetable agree that the ability to “call-in” this decision is withdrawn to allow to consult the consultation process to take place between December and March, 2009/10.

9.
CHIEF OFFICER DISCIPLINARY/INVESTIGATIONS PANEL
(Paragraph 1)

Cabinet received the report of the Proper Officer of the outcome of the meeting of the Chief Officer Disciplinary/Investigations Panel held over the period 2nd to 7th December, 2009.


A Member made reference to a matter of procedure in relation to the process which had been undertaken by the Council in reaching this decision and expressed a view that he did not concur with the process.


The Member concerned indicated that this was not an objection to the outcome of the panel 

The Cabinet unanimously agreed with the outcome of the panels deliberations 


RESOLVED:
THAT the outcome of the panel be accepted 
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