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SALFORD COMMUNITY LEISURE – RACIAL EQUALITY

Salford Community Leisure (SCL) have asked for the attached documents to be shown to community committees.

They show that SCL:

· Is committed to racial equality in sport;

· Has signed up to the Charter for Racial Equality in Sport;

· Has recently amended its Equality Policy;

· Has a Race Equality Action Plan.

Salford Community Leisure Limited

 Equity Policy 

Introduction

The following policy statement will encompass the main aims and objectives outlined by Salford Community Leisure Limited in relation to sports equity and the commitment that Salford Community Leisure Limited has to ensure that sport is accessible to all. The purpose of this Sports Equity Policy is to raise awareness and to recognise the benefits of good practice in relation to the effective implementation and delivery of a strategy that enables participation in sport by all, whilst adhering to equality standards and targets set by Sport England and its equity partners in sport.

Where are we now?

The focus of equity work in Salford is at present based around many ongoing projects throughout the city that are aimed at increasing participation and making sport accessible for everyone to enjoy. Projects such as SPARKY, SAYO and NDC address crime prevention and social inclusion giving children and young people opportunities to become involved in sport within identified areas of deprivation. The ongoing work of the Community Sports Development Officers also enables delivery of an inclusive sports programme that targets children and young people throughout all areas of the city within the ever-changing communities.

Other projects address other areas of sports equity and are focused around three priority groups that have been identified by Sport England, namely people with disabilities, girls and women and ethnic minority communities. The introduction of the Standard for Racial Equality in Sport and the Equality Standard have given a framework and guidelines towards achieving equality throughout all areas of sport and currently SCL are working towards achieving these standards.

The appointment of a part time Disability Sports Development Officer has allowed a comprehensive programme of activities to be delivered in schools and the community as well as the development of sport within the newly launched IFI centre at Fit City Clarendon. This programme of activities is delivered alongside the implementation of the ability plan set out by Greater Sport in conjunction with initiatives developed at national level by the English Federation of Disability Sport (EFDS).

A variety of projects in schools and in partnership with community groups encouraging participation in sport by girls and women are also ongoing which link to targets and initiatives set by the Women’s Sports Foundation (WSF). .

Other work includes the development of projects in partnership with specific community groups focusing on young people from ethnic minority communities which link to larger projects delivered by agencies such as Salford Link, Community Network, Refugee Action and the Yemeni Community Association

The Salford Sports Council (SSC) have also committed to the promotion of sports equity within sports clubs by organising a series of awareness workshops including ‘Equity in your Coaching’, ‘Club for All, and ‘How to produce an Equity Policy”.

Equity Policy Statement
“Salford Community Leisure Limited aim to reduce inequalities that exist in sport through providing and promoting opportunities that are accessible to ALL regardless of age, gender, ability, ethnic origin, religious beliefs or socio-economic background.”

In support of the statement above, Salford Community Leisure Limited will:

· Work towards achieving Standards for Sport Equity such as The Standard for Racial Equality in Sport, The Equality Standard and Quest.

· Set and achieve participation targets identified by Sport England and focus development on all communities within Salford especially those in areas of disadvantage.

· Set and achieve coach and volunteer recruitment targets in all equity groups identified by Greater Sport and Sport England.

· Ensure equity standards set by national governing bodies of sport and equity partners are met at all times.

· Ensure sports equity is an integral part of each officers annual work programme and that action plans incorporate inclusive programmes and initiatives developed by Sport England and National Equity Partners.

· Educate all employees, coaches and volunteers to ensure that all Salford Community Leisure Limited staff understand sports equity and are able to apply it in their work.

· Ensure the open and equitable recruitment and selection policy developed by Salford Community Leisure Limited is adhered to at all times in order to safeguard against any unfair or unlawful discrimination.

· Monitor and evaluate all sports programmes and projects in order to provide information on participation levels and to also identify areas of improvement in order to provide Salford residents with a service that is always open and welcoming.

· Promote equality in all Salford Community Leisure Limited media, promotional and marketing material.

· Continuously liaise with all local equity and inclusion partners to ensure the widest range of people in Salford are reached through sport.

This policy statement will be communicated throughout Salford Community Leisure Limited and to all other associated partners who will be bound by the policy statement and the principles that have been outlined. 
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Salford Community Leisure- Race Equality Action Plan
Lead Officer: Natalie Craig – Equity Sports Development Officer
	Subject
	Action
	Milestone
	Timescale
	Responsible
	Resources

	Funding

Marketing

Monitoring & Evaluation

Club Development and Coach Education

Competitive Opportunities 

Increased Participation

Facilities

Partnership Work

Staff and volunteers

Equity Standards
	Seek and achieve funding for projects to enhance and increase participation in sport by priority groups including Ethnic Minorities, Disabled people and women and girls. 

Ensure all marketing material is equitable and reflective of target groups in sport

Ensure all projects and participants are registered and monitored to aid future target setting. 

Work with Salford Sports Council in promoting good practice in encouraging participation by EM communities at local sports clubs.

Provide and promote opportunities for EM communities to gain sports qualification and leadership awards

Increase opportunities for young people and adults from EM communities to take part in competitive sport with sustainable outcomes

Increase numbers of young people from priority groups participating in organised activities.

Ensure all facilities are accessible to all communities 

Ensure open and equitable booking facilities for all customers at all sites.

Continue, Increase and improve work with new and existing partners in promoting equality in sport and providing opportunities for all.

Promote employment opportunities to all.

Promote SCL equal opportunities policy to all staff

Work towards achieving standard for racial Equality and Equality Standard


	Work with community groups in the delivery of projects to improve consultation and enhance participation in sports and physical activity by minority groups.

Work with marketing officer to update guidelines on flier production and create contact sheets of diverse images for organisational use.

Reports to be written on all project s and holiday programmes in order to monitor numbers of attendance by young people from EM communities.

Promote SSC within community to encourage increased membership of SSC by sports groups and orgs led by EM communities.

Promote coach education courses within the community. Work with groups to provide funding and opportunities to achieve awards.

Work with communities on participation and opportunities to take part in organised sports sessions and competitions e.g. Community Festivals and GMYG

Promote activities within the community to also promote inclusive sport

Work with schools and community groups to educate and encourage participation by Young people inc. out of school and Holiday progs.

Ensure language line is available at all sites for customers whose first language is not English.

Ensure all customer service procedures and policies are communicated to all members of the community.

Work with existing partners in gaining funding and delivering projects focusing on EM communities.

Establish new partners to increase network and widen target group participation.

Continue work with equity partners in sport.

Actively seek to recruit volunteers from EM communities to become involved in all areas of sport

Promote work exp opportunities

Sub

Work through action plan and feedback report on improving evidence portfolio for re submission


	Ongoing

Sept 06

Ongoing

Ongoing

Dec 06

Oct 06

Oct 07, Feb 07, April 07, July / Aug 07

Ongoing

Ongoing

Ongoing

Oct 06
	NC, Community Officers

NC, Danielle Moss

NC, Sam Sandford

NC, Paul Thomas, Community officers

NC, Paul Thomas.

NC, All officers

NC, Community officers

NC, Facility Officers, John Charleston

NC, Community Officers.

NC, 

All Staff

NC


	Officer Time

Officer time

Officer Time

Officer Time

Officer Time

Funding

Officer Time

Marketing Materials

Officer Time

Project Funding

Officer Time

Customer Service material

Officer Time

Officer Time,

Human Resources

Officer Time














