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(OPEN TO THE PUBLIC)
	ITEM NO 6.



REPORT OF THE LEAD MEMBER FOR

CHILDREN’S SERVICES


TO THE CHILDREN’S SERVICES SCRUTINY COMMITTEE
ON 14th April 2010

TITLE: Update on the role of the Corporate Parenting Officer post, the Next Step Leaving Care Service and progress made against the recommendations of ‘Our Children First’ report relating to Care Leavers.

RECOMMENDATIONS: Members may wish to agree that an update on the impact of the role of The Corporate Parenting Officer post is reviewed annually by the Corporate Parenting Panel.

EXECUTIVE SUMMARY: 

In December 2008, Children’s Scrutiny Committee considered an update on the document, Our Children First and the progress made against the original recommendations of the report.

In light of the emphasis National guidance is placing on Local Authorities to have in place strong and robust leaving care services for Care Leavers and the national strategies around employment and apprenticeships opportunities for care leavers within the Council and its partners, it is an opportune time to update members on progress made in these areas.

BACKGROUND DOCUMENTS:  “Our children first” Salford Council 2006
(Available for public inspection)


CONTACT OFFICER: Michael Kelly

WARD(S) TO WHICH REPORT RELATE(S)    All


KEY COUNCIL POLICIES:  “Our children first” was presented to Cabinet in May 2007. 

Salford Children’s services appointed Phil Duffy into the newly created post of Corporate Parenting Officer on 30th November 2009. The post is funded through the Care Matters Grant, which expires in March 2011.

The main responsibilities laid down in the post are to advance the Corporate Parenting Agenda across the Council and its key partners as well as making a real difference in the areas of inequality suffered by care leavers (highlighted in research) notably unemployment, homelessness and health.

The Corporate Parenting Officer post sits within the Next Step Team and is managed by the Head of Service. A steering group made up of senior officers from within Children’s services agreed the immediate priority for the post holder should be to advance the employment opportunities available for Care Leavers within the Council and its partners.
Working alongside a designated Human Resources officer and the Connexions service, the post holder has already made a significant impact on work opportunities, apprenticeships and employment opportunities available to care leavers.

The national drive to create apprenticeships for 18-24 year olds, the creation of Future Jobs Funding for young people claiming benefits for six months or more and the recently launched From Care2Work programme, have given greater focus to employment issues across the Council.

The Corporate Parenting Officer presented an insightful report to the One Council Management Team which outlined the employment areas which the current group of care leavers had expressed an interest in as a career as well as proposals on a more ‘Corporate’ approach to ring fencing work opportunities for Care Leavers.  
The One Council Management Team responded incisively and has set individual Directorate targets and a wider Council target around the creation of employment opportunities for Care Leavers and other vulnerable groups..

The Council’s employment objectives for 2010-11 are 
50   work experience placements - these are short-term unpaid placements to be made available to provide pre-employment support across a range of occupational areas for looked after children and other targeted groups
300 Future Jobs Fund places – for those who have been in receipt of benefits for six months or more
12   Apprenticeships - these will be ring-fenced to looked after children and care leavers in the first instance

Care leavers have already begun to benefit from this strategy and hopefully members will agree that this is significant progress against recommendations 11 – 15 of the ‘Our Children First’ report.    

Recommendation 10 has also been advanced with all 16+ looked after children and care leavers who are engaged in education, now in receipt of a laptop and broadband to enhance their studies.
Members will also be interested to know that currently we have 8 care leavers in higher education and one care leaver hoping to undertake a masters degree in September 2010.
Salford Community Leisure has provided all 16-21 year old young people involved with Next Step, free leisure passes to all the Fit City centres throughout Salford, to promote their leisure interests and encourage a healthy lifestyle, building on recommendation 21.  
The Next Step service continues to produce pleasing results in National indicators 147 and 148, (the number of 19 year olds in education, training and employment and those in suitable accommodation). However, the focus on sustaining good outcomes for care leavers across the whole group of 16-21 year olds involved with Next Step, continues to be the priority.
Accessing public housing for care leavers has proven to be very difficult since the introduction of Choice Based Lettings. A review of the allocations policy has been completed with a recommendation that care leavers receive greater preference within Choice Based Lettings however this has not yet been agreed and implemented.

 The recent ‘Southwark’ ruling and ‘Transition into Adulthood’ guidance will have a major impact on future leaving care services. The prediction is that this will increase the numbers of those young people entitled to leaving care services and extend the period of entitlement, which will require additional resources.
The DCSF are revising the entire suite of Children Act 1989 Regulations and guidance, including Guidance on the Children (Leaving Care) Act 2000, to meet the new duties inserted into the Children Act 1989 by the Children and Young Persons Act 2008 and respond to the commitments to transform outcomes for looked after children and care leavers set out in the White Paper Care Matters. 

Children’s Services have responded to the DCSF during the consultation period of the ‘Transition into Adulthood’ guidance and are awaiting further direction.
Discussions have already begun within Children’s Services, to enhance the Next Step service in order to deliver the new expectations and continue to produce good outcomes for Salford Care leavers.    

.

.
.

