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REPORT OF THE 

HEAD OF HUMAN RESOURCES
To the: 
EQUAL OPPORTUNITIES FORUM

On:
Wednesday 28 March 2007
TITLE: Cultural and Religious Awareness
RECOMMENDATIONS: That this Report be noted
EXECUTIVE SUMMARY: This report provides information on opportunities which will be provided for members of the Equal Opportunities Forum to raise their awareness of cultural and religious issues to assist them in their role as Forum members in promoting equality and diversity across Salford.
BACKGROUND DOCUMENTS: None


ASSESSMENT OF RISK: Low


THE SOURCE OF FUNDING IS:  This is being met within existing budgets
LEGAL ADVICE OBTAINED: n/a


FINANCIAL ADVICE OBTAINED: n/a


CONTACT OFFICER: Jean Carter (x3275)


WARD(S) TO WHICH REPORT RELATES: All


KEY COUNCIL POLICIES: Equal opportunities


______________________________________________________________
DETAILS: 
BACKGROUND
The Equal Opportunities Forum has delegated authority to “consult on equality and diversity in employment and Services delivery matters”.   This remit is very wide and in order to be able to achieve this in practice it is important that Forum members are provided with opportunities to enhance their knowledge of key issues by understanding the diverse needs of their communities.  Community leadership, through working in partnership and promoting tolerance and cohesion in local communities are critical to success.
As part of the wider issues of developing appropriate equality and diversity training for members, a number of opportunities have been made available for Forum members to visit places of religious and or cultural issues.  This has been well received and where feasible an invitation has been extended to all Council members to participate in visits. 
RECENT DEVELOPMENTS
A visit has been arranged to the Jewish Museum in Cheetham Hill, on the afternoon of 27 March 2007
.

A number of suggestions have also been made for future visits including a Hindu temple, a Sheikh temple and a Synagogue.   These are being progressed with officers from the Community Cohesion Team to develop a more detailed programme of activities to raise awareness of specific issues within Salford as well as outside of this area.  The specific links which have been developed with the Black and Ethnic Minority (BME) Forum will be used to generate further ideas and activities.  This initiative has been identified as a key project area which the newly appointed Community Cohesion Manager will take responsibility for once he takes up post in April 2007.
THE NEXT STEPS

A detailed timetable of events will be developed, in conjunction with the Community Cohesion Team over the next few months, incorporating the suggestions made above.  This will include information on events being hosted by the council to provide information and knowledge to raise awareness of wider cultural, religious and diversity issues.
All Council Members are being invited to complete and return a Training Needs Analysis questionnaire to identify individual training needs to assist with supporting, advocating and representing the diverse range of communities and individuals in Salford.  This information will also be used to develop appropriate training and development opportunities to support the wider equality, diversity and community cohesion agenda which is so important to the council’s work in ensuring the promotion of inclusion in Salford. 

Members may be interested to visit an exhibition ”Fellow Travellers" at Salford Museum and Art Gallery from10th March to 27th May 2007. This exhibition brings together artists who identify themselves as lesbian, gay, bisexual or transgender and use this subject matter for their work
.
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