EQUAL OPPORTUNITIES FORUM

23rd January, 2002


Meeting commenced:
10.00a.m.

"
ended:
11.06a.m.

PRESENT:
Councillors Devine, Heywood, Hunt, Mrs. Lea and Ms. Upton



Mr. J. Wheelton
-
Salford CVS and Disabled Motorists







Association and Access

22. ELECTION OF CHAIRMAN
RESOLVED:
THAT Councillor Mrs. Lea be elected as Chairman of this Forum for the remainder of the 2001 / 2002 Municipal Year.

Councillor Mrs. Lea – in the Chair

23. ELECTION OF DEPUTY CHARIMAN
RESOLVED:
THAT Councillor Devine be elected as Deputy Chairman of this Forum for the remainder of the 2001 / 2002 Municipal Year.

24. APOLOGIES FOR ABSENCE
Apologies for absence were submitted on behalf of Councillors Grimshaw, Heywood and Warmisham and F. Shahid.

25. MINUTES OF PROCEEDINGS
The minutes of the meeting held on 26th September, 2001, were signed by the Chairman as a correct record, subject to the inclusion of Councillor Ms. Upton in the list of apologies for absence.

26. ACTION SHEET ARISING FROM THE MEETING HELD ON 26TH SEPTEMBER, 2001
Reporting and Recording of Racist Incidents (1)

The Director of Personnel and Performance Services reported that a press release had been prepared on behalf of the Leader of the Council and all Unions and as a result, an article had been published in the Salford City Reporter and Advertiser.

RESOLVED:
THAT the report be noted.

Reporting and Recording of Racist Incidents (2)

The Director of Personnel and Performance Services indicated that a joint report regarding the matter was currently being prepared in consultation with the Director of Community and Social Services.

RESOLVED:
(1) THAT the report be noted.

(2) THAT the abovementioned report be submitted to a future meeting of this Forum.

Black Cabs and Decriminalisation

The Director of Personnel and Performance Services indicated that the Access Officer and Mr. J. Wheelton were to a) tour the City in order to identify specific issues of concern and b) liaise with the Director of Development Services in relation to those issues.

RESOLVED:
THAT the matter be noted.

Breastfeeding Friendly Award Scheme

The Director of Personnel and Performance Services reported that a) all Directors had been contacted regarding proposals for an application to be made in relation to the abovementioned scheme, b) no difficulties had been highlighted by Directors and c) an application would therefore be submitted.

RESOLVED:
THAT the report be noted.

Workforce Statistics – Establishing a New Baseline

The Director of Personnel and Performance Services submitted a report providing details of the work that was currently ongoing in relation to workforce statistics.

RESOLVED:
THAT the report be noted.

Parental Leave Policy

The Director of Personnel and Performance Services reported that all Directorates had been informed in relation to the Parental Leave Policy and that reports thereon would be submitted at future meetings of this Forum.

RESOLVED:
THAT the report be noted.

New Supermarket in Eccles

The Director of Personnel and Performance Services reported that the Director of Development Services was examining the issues regarding parking at the new supermarket in Eccles.

RESOLVED:
THAT the report be noted.

27. ACCESS ISSUES – UPDATE
The Director of Personnel and Performance Services submitted a report providing an update on progress made in relation to the access at City Council premises.

Discussion ensued in relation to –

· access to the Salford Civic Centre;

· a new loop system in meeting rooms at the Salford Civic Centre;

· access to Crompton House; and

· access to Minerva House

RESOLVED:
THAT the report be noted.

28. RACE RELATIONS (AMENDMENT) ACT 2000 – UPDATE
The Director of Personnel and Performance Services submitted a report providing details of the progress made in relation to the implementation of the terms of the Race Relations (Amendment) Act 2000.

Discussion ensued in relation to –

· consultation on the Code of Practice on the Duty of Care to promote Race Equality;

· guidance for Public Authorities;

· guidance for schools;

· guidance on Ethnic Monitoring;

· building on existing good practice; and

· the implementation of the Code of Practice

RESOLVED:
(1) THAT the report be noted.


(2) THAT an interim report be submitted at the March meeting of this Forum and a finalised report be submitted at the May meeting of this Forum.

29. MEETING THE NEEDS OF SALFORD’S BLACK AND ETHNIC MINORITY COMMUNITIES
The Director of Personnel and Performance Services submitted a report a) highlighting the need for the City Council and the Salford Partnership to focus more attention on meeting the needs of black and ethnic minority communities and b) identifying proposals currently under consideration to improve performance in this respect.

RESOLVED:
THAT the report be noted.

