Equal Opportunities Forum - 26th May, 2010


EQUAL OPPORTUNITIES FORUM
26th May, 2010

Meeting commenced:
10.00 a.m.
"
ended:
PRESENT:
Councillor Hinds – in the Chair 



Councillors Bramer-Kelly, Davies, Dirir, Dobbs, Hudson, McIntyre and N. Turner



Martin Vickers
–
Director of Change

Shaun Clydesdale
}
Chief Executive Directorate
Phil Martin

}

Gemma Pagett
}

Elaine Barber
}

Tracy Jenkinson
–
BME Group

Mike Hughes

–
Equal in Salford Group
Carole Culshaw
–
Unison

Russ Nutter 

–
Sustainable Regeneration
Sarah Manion
–
Democratic Services (Minutes)
1.
APOLOGIES FOR ABSENCE
Apologies for absence were submitted on behalf of Councillors Drake, Ferguson, Humphries, Mullen, Warmisham and Jim Wheelton.
2.
DECLARATIONS OF INTEREST

There were no declarations of interest.

3.
MINUTES OF PROCEEDINGS

The minutes of the meeting held on 24th March, 2010, were approved as a correct record.
4.
MEMBERS LEARNING AND DEVELOPMENT – (EQUALITY FRAMEWORK FOR LOCAL GOVERNMENT)

Equal Opportunities Forum were informed that a draft report on Member’s training had been developed but that the proposals had not yet been agreed by the Member’s Development Forum. It was reported that 45 members had completed the online assessment and there was a strong feeling that members wanted to attend training.

RESOLVED: THAT the proposals be presented to a future meeting of the Equal 

           Opportunities Forum, following agreement at the Member’s Development Forum. 
5.
IMPROVING ACCESS TO COUNCIL BUILDINGS

Russ Nutter provided a verbal update in respect of the Disability Discrimination Act building programme. He reported that in response to the Disability Discrimination Act legislation regarding access to services Salford Council set up a five year DDA building programme which began in April 2005 and ended on 31st March 2010. He informed Forum that a further three year programme had been approved for 2010/13, which will support the work of the previous five year programme.

Discussions were held in relation to:

· Access audits carried out by Access 2 All Areas Group on buildings that are not accessible.

· The need for all DDA issues to be considered when drawing up schemes of work to make buildings accessible.

· The need for a new gateway in to Broughton Park.

· The lack of disabled parking spaces at Eccles Gateway.
· The lack of consideration given to the infrastructure of surrounding buildings when planning new builds.  

· As part of the five year programme all City Council owned buildings were inspected in relation to meeting DDA requirements.

· A great deal of improvement has already been made, but the picture is constantly changing as the City Council acquires and disposes of buildings.


RESOLVED: THAT members receive updates including examples of buildings where 

           this work has progressed.

6.
EQUALITIES AND BUSINESS PLANNING UPDATE

Shaun Clydesdale provided an update in relation to Equalities and Business Planning, 
           he informed members that four directorates have now completed Equality Action Plans 
           which were included within their Directorate Business Plans, the two remaining 
Directorates
have committed to completing Equality Action Plans.
Martin Vickers reported that a suggestion was made to include consideration of Equality Action Plans as part of the quarterly directorate performance meetings with the Leader of the Council. He also recommended that Equal Opportunities Forum receive information in regard to how the different directorates are performing in relation to their Equality Action Plans/ equality targets.
RESOLVED: THAT a detailed presentation be provided at a future meeting of the Equal Opportunities Forum in respect of this matter.
7.
EQUALITIES ADVOCATES

Elaine Barber provided an update in relation to Equality Advocates (previously known  

           as Diversity Leaders), she reported that there are currently 200 employees across the 

           different directorates of the City Council undertaking this role, with a general interest in 
           equalities and diversity, with a view to recruiting more advocates – one in every team.
           Elaine explained that an Equality Advocates role is to act as a:
· Communicator 

· Influencer 

· Supporter

· Change Agent
           RESOLVED:  (1) THAT the information be noted. 


 (2) THAT Councillor Bramer-Kelly and Councillor McIntyre would attend 
           the Equality Advocate re-launch event to update staff on the work of the Equal    

           Opportunities Forum.

8.
SALFORD MULTI-AGENCY WORK WITH LESBIAN AND GAY FOUNDATION (LGF)

Shaun Clydesdale gave a presentation with regard to the work undertaken with Salford 
           Lesbian, Gay, Bisexual and Transgender Communities, with specific reference to the 
           following.
· Consultation – May 2009

· Main Issues 

· Feeling Safe and Hate Crime 

· Health Provision

· Lack of LGBT Friendly Spaces 

· Local Service Delivery

· Lack of Visible Community in Salford 
· Progress following Consultation 

· Actions – Feeling Safe and Hate Crime 
· Actions – Healthcare 

· Actions – Visible & Confident Community 

· Actions – Older LGBT Residents 

· Progress following Consultation 

· IDAHO 2010 – Salford LGBT Residents 

· Rainbow Flag – Civic Centre 


 Discussion took place with regard to the presentation, with specific reference to the 

            following:-
· The need to support schools with LGBT issues and the work that was being undertaken by the BEST Team and School Improvement Service within Children’s Services.
· The work that was being undertaken by City West to support LGBT tenants.

· Partnership working with the Albert Kennedy Trust.

· The Lesbian and Gay Foundation and the facilities offered to Salford residents.

· The need to develop links with 42nd Street, to work with youth groups.

· Age Concern’s activities and the specific issues for older LGBT residents

RESOLVED: THAT the information be noted.
9.
SALFORD EQUALITIES NETWORK

Phil Martin provided an update in relation to Salford Equalities Network, he explained 

that the network was a forum to enable equality and diversity practitioners, from organisations across the city, to share information and work more collaboratively on equality priorities. He reported that at the first meeting of the network the work plan for 2010/11 was presented with a focus on the following work streams:
· Consultation and Engagement 

· Events 

· Training and Awareness


RESOLVED: THAT the Salford Equalities Network Work Plan 2010/11 be circulated to 

           Members and that Equal Opportunities Forum receive regular updates in respect of this 

           matter.
10.
STAFF DIVERSITY GROUPS – DIVERSITY STAFF CHAIRS 

RESOLVED: THAT Martin Vickers will follow up issues with HR and report back at the 
           next meeting.
11.
DATE OF NEXT MEETING
RESOLVED: THAT the next meeting of the Equal Opportunities Forum be held on Wednesday, 22nd September, 2010 in Committee Room 3 at 10.00 a.m.
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