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EQUAL OPPORTUNITIES FORUM

26th September, 2007


Meeting commenced: 
10.00 a.m.


“              ended: 
11.29 a.m.

PRESENT:
Councillors Deas, Devine, Dobbs, Gray, Lightup,


Macdonald and McIntyre

1. ELECTION OF CHAIRMAN
RESOLVED:
THAT Councillor Hinds be elected as Chairman of this Forum for the Municipal Year 2007 / 2008.
2. ELECTION OF DEPUTY CHAIRMAN

RESOLVED:
THAT Councillor Devine be elected as Deputy Chairman of this Forum for the Municipal Year 2007 / 2008.

Councillor Devine - in the Chair
3. APOLOGIES FOR ABSENCE
Apologies for absence were submitted on behalf of Councillors Hinds and Warmisham.
4. MINUTES OF PROCEEDINGS
The minutes of the meeting held on 23rd May, 2007, were signed by the Chairman as a correct record.
5. MATTERS ARISING / ACTION SHEET

(a)
Disability Access - Hackney Carriages / Private Hire Vehicles
Councillor Macdonald reported that, following the last meeting of this Forum, he had raised the issue of vehicle accessibility at a meeting of the Licensing Regulatory Panel.
He indicated that work was being undertaken to address the issue.


RESOLVED:
(1) THAT the report be noted.

(2) THAT update reports in respect of the issue be submitted at future meetings of this Forum.
6. CORPORATE EQUALITY AND DIVERSITY LEAD OFFICER GROUP

ACTION SHEET

Consideration was given to the Action Sheet arising from the meeting of the Corporate Equality and Diversity Lead Officer Group held on 10th August, 2007.
RESOLVED:
THAT the Action Sheet arising from the meeting of the Corporate Equality and Diversity Lead Officer Group held on 10th August, 2007, be noted.
7. DDA BUILDING PROGRAMME AND BVPI UPDATE
Consideration was given to a report of the Strategic Director of Housing and Planning which provided details of the proposed programme of works to improve access to public access buildings using the £200,000 allocated in the 2007/08 capital programme for this purpose. 
S. Durbar indicated that this programme had been produced following consultation with service managers and that it had been approved by the Lead Members for Property and Customer and Support Services at their meetings held on 2nd July, 2007.
He also provided details of improvements to the process of identifying and delivering the necessary works.
Discussion ensued in respect of a number of issues, including -

· The consultation process to be undertaken regarding future improvements, including details of established groups within the authority, such as “Equal In Salford”, which should be included;
· the way in which accessibility issues change within a building subject to the services provided within that building;
The Chairman, on behalf of the Group, thanked S. Durbar for his informative and interesting presentation.

RESOLVED:
THAT the report be noted. 

8. EQUALITIES REVIEW
The Head of Human Resources submitted a report providing details of the work which was currently being undertaken in respect of the Equalities Review.

He indicated that -

(a)
the review of legislation relating to Discrimination marked a significant turning point in the legal and policy arrangements for equality and diversity; and
(b)
that it was anticipated that the environment in which the Council operated would have transformed by April 2009. 
He provided details of the anticipated changes and explained steps being taken to ensure the Council was fit for purpose within that timescale.

RESOLVED:
(1) THAT the report be noted.



(2) THAT the workstream to deliver arrangements to ensure the Council is fit for purpose, be endorsed.



(3) THAT update reports in respect of the issue be submitted at future meetings of this Forum.

9. A PERFORMANCE MANAGEMENT FRAMEWORK FOR
EQUALITY AND DIVERSITY
The Head of Human Resources submitted a report providing details of -

(a)
the changes to the statutory and policy framework for equalities and diversity in addition to the changes to the national performance indicator framework; and

(b)
a subsequent need to re-configure the performance management arrangements in the Council. 
He reported on the challenges associated with this process and provided details of proposals to redevelop the current model.

RESOLVED:
(1) THAT the report be noted.



(2) THAT further reports in respect of the issue be submitted at future meetings of this Forum.

10. MEMBER DEVELOPMENT ACTION PLAN
The Head of Human Resources submitted a report providing details of -

· the need to review the overall framework for Member training and development within the council; and

· a number of available options which may increase the profile of, and raise Member involvement in, training and development.

He indicated that a recent meeting of the Human Resources Cabinet Working Group had considered a report on Member training and development and, arising from this, the introduction of a new model of training based on a ‘social model of learning’ was being examined..

Members indicated their support of the work being carried out in respect of this issue.

RESOLVED:
(1) THAT the report be noted.



(2) THAT THAT further reports in respect of the issue be submitted at future meetings of this Forum.
11. RESPONSE TO CONSULTATION DOCUMENT "A FRAMEWORK FOR FAIRNESS: PROPOSALS FOR A SINGLE EQUALITY BILL FOR GREAT BRITAIN"
The Head of Human Resources submitted a report a report providing details of the response made by Salford City Council to the consultation document “A Framework for Fairness: Proposals for a Single Equality Bill for Great Britain”.
Discussion ensued in respect of a number of issues, including -

· The response submitted by AGMA in respect of this consultation process;
RESOLVED:
(1) THAT the report be noted.


(2) THAT update reports in respect of the issue be submitted at future meetings of this Group.

12. STAFF DIVERSITY GROUPS - DIVERSITY STAFF CHAIRS
(a) BME Group
D. Duffill, Vice Chair of the BME Group, submitted a report in respect of work which was currently being undertaken by the Group, including -
· A visit to the BME Group at Stockport MBC
· The development of an Action Plan
· Work relating to School Exclusion Appeals

RESOLVED:
(1) THAT the report be noted.




(2) THAT THAT further reports in respect of the issue be 
submitted at future meetings of this Forum.
(b)
LGBT Group
E. Dawson, Joint Chair of the LGBT Group submitted a report in respect of work which was currently being undertaken by the Group, including -
· The development of web pages for the Group

· The development of an Action Plan

· Areas of work to be addressed during the next 12 months
RESOLVED:
(1) THAT the report be noted.




(2) THAT THAT further reports in respect of the issue be 
submitted at future meetings of this Forum.
(c)
Equal In Salford
K. Bumby, Chair of the Equal In Salford Group submitted a report in respect of work which was currently being undertaken by the Group, including -
· Input into the development of the Sickness Monitoring Policy

· The development of Personal Evacuation Plans for disabled staff.

RESOLVED:
(1) THAT the report be noted.




(2) THAT THAT further reports in respect of the issue be 
submitted at future meetings of this Forum.
13. DATE AND TIME OF NEXT MEETING
RESOLVED:
THAT the next meeting of the Equal Opportunities Forum be held on Wednesday, 28th November, 2007, in a Committee Room at the Salford Civic Centre, Chorley Road, Swinton, at 10.00 a.m.
14. ANY OTHER BUSINESS
(a)
Incidents of a Homophobic Nature 

Councillor Dobbs reported that he had been made aware of a number of incidents of inappropriate and discriminatory behaviour of a homophobic nature within the city.

RESOLVED:
THAT this issue be examined.
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