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EQUAL OPPORTUNITIES FORUM
27th January, 2010

Meeting commenced:
10.00 a.m.
"
ended:
11.40 a.m.
PRESENT:
Councillors Bramer-Kelly, Deas, Drake and N. Turner

Shaun Clydesdale
}
Chief Executive Directorate

Phil Martin

}

Zahrah Mir

}

Ameen Hadi

–
UNISON

Claire Edwards 
}
Customer and Support Services (Minutes)
Sarah Manion
}
(Observer)

14
ELECTION OF CHAIR
RESOLVED:
THAT, in the absence of Councillor Hinds, Councillor Deas be elected as Chairman for the meeting.

Councillor Deas – in the Chair

15.
APOLOGIES FOR ABSENCE
Apologies for absence were submitted on behalf of Councillors Davies, Devine, Dobbs, Hinds, McIntyre and Jane Murphy, and Jim Wheelton.

The Chairman welcomed Councillor Drake to her first meeting of the Forum.

16.
DECLARATIONS OF INTEREST

There were no declarations of interest.

17.
MINUTES OF PROCEEDINGS

The minutes of the meeting held on 25th November, 2009, were approved as a correct record.

18.
MATTER ARISING
· Minute 7 – Equalities Improvement Plan
A report was submitted regarding the provision of pitches for gypsies and travellers and travelling showpeople in Salford.
In addition, a report was submitted entitled, ‘MediaCityUK Public Sector Partners – developments so far.’

RESOLVED:
THAT the content of the reports be noted.

19.
ISSUES ARISING FROM THE MEETING OF THE ONE COUNCIL EQUALITY LEAD

OFFER GROUP, HELD ON 25TH JANUARY, 2009
RESOLVED:
THAT it be noted that the issues raised were included on the agenda for this Forum.

20.
COMMUNITY IMPACT ASSESSMENTS UPDATE
Shaun Clydesdale provided an update in respect of Community Impact Assessments
and informed Members of the support that was available to officers who were required

to undertake them.  He reported that the first Community Impact Assessments would 

be published at the end of March 2010, following which emerging issues would  be 

considered by the One Council Equalities Officer Group.

RESOLVED:
THAT emerging issues in respect of Community Impact Assessments be 

considered at a future meeting of the Equal Opportunities Forum.

21.
EQUALITIES & BUSINESS PLANNING
Zahrah Mir provided an update in relation to Equalities and Business Planning and reported on progress in respect of the Equalities Action Plan.
RESOLVED:
THAT the information be noted.

22.
COMMUNITY COHESION AND EVENTS
Shaun Clydesdale gave a presentation regarding community cohesion and events, during which he made reference to the following:-

· Events, equalities and cohesion

· Equalities – focused events

· Events that promote cohesion

· Work at neighbourhood level

· Areas for future development

· Work from elsewhere

· A different approach
Discussion took place regarding forthcoming events in the city and across the region and it was agreed that information in relation to such events would be shared at future meetings of the Forum.  

Reference was made to the need for events and activities to be held in order to promote community cohesion and it was noted that financial resources were required in order to enable such work to be undertaken.

RESOLVED:
THAT the information be noted.

23.
DIVERSITY LEADERS ANNUAL EVENT AND REVIEW OF DIVERSITY LEADERS
Zahrah Mir gave a presentation with regard to the Diversity Leaders’ Annual Event that had taken place on 7th December, 2009, with specific reference to:-
· Why do we need to change?

· What is not working?
· New name – Equality Advocate

· New role – key areas
· Equality Advocate Structure
· What happens next?

· Relaunch in February
· Becoming an Equality Advocate

RESOLVED:
THAT the presentation be noted.

24.
SALFORD EQUALITIES NETWORK
Phil Martin provided an update in relation to Salford Equalities Network, which was attended by a wide variety of organisations to enable collaboration and co-ordination of work on equality priorities by the public, private and voluntary sector.
RESOLVED:
THAT the Equal Opportunities Forum receive regular updates on  progress in respect of the Salford Equalities Network.

25.
MEMBERS’ EQUALITY TRAINING
A discussion took place regarding Members’ training as required by the Equality Framework for Local Government and it was reported that proposals with regard to training, including visits to local places of significance, would be considered at the next meeting.
RESOLVED:
THAT proposals in respect of the above matter be considered at the next meeting of the Equal Opportunities Forum.

26.
STAFF DIVERSITY GROUPS – DIVERSITY STAFF CHAIRS
RESOLVED:
THAT this item be deferred for consideration at the next meeting due to

the Diversity Staff Chairs not being present at the meeting.

27.
STRUCTURE OF FUTURE MEETINGS
A discussion took place regarding the structure of future meetings and it was noted that:-

· Meetings would continue to be held on a bi-monthly basis and, where possible, should not be cancelled.

· Two hours would be allocated for each meeting of the Forum.

· Examples of good practice would be considered at meetings of the Forum as appropriate.

RESOLVED:
THAT the information be noted.

28.
DATES OF FUTURE MEETINGS
RESOLVED:
THAT the following dates for future meetings be noted (all to take place from 10.00 a.m. to 12.00 noon in a Committee Room at the Civic Centre):-

· Wednesday, 26th May, 2010 

· Wednesday, 28th July, 2010 

· Wednesday, 22nd September, 2010 

· Wednesday, 24th November, 2010 
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