EQUAL OPPORTUNITIES FORUM
28th May, 2008

Meeting commenced:
10.00 a.m.
"
ended:
10.45 a.m.
PRESENT:
Councillors Bramer-Kelly, Deas, Davies, Devine, Dobbs, Jane Murphy and N. Turner

Jim Wheelton - Salford Disabled Motorists 
1.
APOLOGIES FOR ABSENCE

Apologies for absence were submitted on behalf of Councillors Hinds and Joe O’Neill and Liz Cameron.
2.
DECLARATIONS OF INTEREST

There were no declarations of interest.

3.
MINUTES OF PROCEEDINGS

The minutes of the meeting held on 26th March, 2008, were approved as a correct record subject to an apology for absence being recorded on behalf of Councillor Deas.

4.
MATTERS ARISING

(a)
Equal to the Task

David Horsler agreed to provide new Members of the Forum with copies of the abovementioned report.


(b)
Role of the Equal Opportunities Forum

David Horsler gave a short verbal report outlining (a) the role of officers in relation to the Equal Opportunities Forum, (b) the membership and purpose of the Forum, (c) the work involved and (d) the relationship of the Forum with the Lead Member for Customer and Support Services and the Scrutiny Committees.


(c)
Publications/Revised Requirements

Mr. Horsler reminded Members that there was a statutory obligation for local authorities to publicise their achievements with regard to progress for black and ethnic minorities, women and disabled people.  He reported that the draft Queen’s Speech included provision for an Equalities Bill which would streamline provision.  Salford City Council was considering how best to meet these new requirements via a single comprehensive annual report covering all aspects or by integrating such a report into other publications.


He reported also that the method of calculating performance management of the Council was changing from comprehensive performance assessment to comprehensive area agreement.

RESOLVED:
THAT a report on the implications of the abovementioned developments and an assessment of how they might be introduced in Salford be made to the Forum at their meeting in September, 2008.  

5.
MEMBER TRAINING

The Forum discussed options for providing training that would increase the awareness of all Members of equality issues.


RESOLVED:
(1) THAT the Council Agenda Group be asked to consider dedicating part of one of the Council meetings at which  policy issues are discussed to a two hour masterclass by Professor Patel on equalities.




(2) THAT an invitation to attend the meeting be extended to all Senior Managers of the Council and of partner agencies and to representatives of relevant outside groups.

6.
RACE EQUALITY SCHEME - ANNUAL REPORT 2008

Jean Carter submitted the abovementioned report which set out the progress that had been made in areas identified in the Council’s Race Equality Scheme 2005 - 2008.


RESOLVED:
THAT, subject to a number of amendments which were discussed and agreed, the Race Equality Scheme Annual Report 2008 now submitted be approved.

7.
GENDER EQUALITY SCHEME - ANNUAL REPORT 2008

Jean Carter submitted the abovementioned report that identified progress which had been made in areas identified in the Gender Equality Scheme 2007 - 2010.  


RESOLVED:
THAT the Gender Equality Scheme Annual Report 2008 now submitted be approved.

8.
STAFF DIVERSITY GROUPS

RESOLVED:
THAT, in the absence of representatives from the Diversity Groups consideration of this item be deferred.

9.
DATE AND TIME OF NEXT MEETING

RESOLVED:
THAT, so as to avoid holding a meeting during the recess period, the next meeting of the Forum be held at 10.00 a.m. on Wednesday, 24th September, 2008.
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