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EQUAL OPPORTUNITIES FORUM

28th November, 2007


Meeting commenced: 
10.00 a.m.


“              ended: 
11.29 a.m.

PRESENT:
Councillor Hinds - in the Chair

Councillors Deas, Devine, Hunt, Lightup and McIntyre 
15. APOLOGIES FOR ABSENCE
Apologies for absence were submitted on behalf of Councillors Dobbs, Gray, Macdonald and Warmisham.

16. DECLARATIONS OF INTEREST
There were no declarations of interest.

17. MINUTES OF PROCEEDINGS

The minutes of the meeting held on 26th September, 2007, were approved as a correct record.

18. ACTION SHEET - MATTERS ARISING
(a)
A Performance Management Framework for Equality and Diversity
It was noted that this issue had been included, as a substantive item, on the Agenda for this meeting. Minute 21 below refers.

(b)
Member Development Action Plan
D. Horsler reported that discussions in respect of this issue were currently being held between a number of local authorities in the North West.
RESOLVED:
THAT an update report be submitted at a future meeting of this Group.

(c)
Response to Consultation Document "A Framework for Fairness: Proposals 
for a Single Equality Bill for Great Britain"
J. Carter provided an update report in respect of the response submitted by Salford City Council in respect of the Consultation Document.

RESOLVED:
THAT the matter be noted.

(d)
Incidents of a Homophobic Nature
J. Carter reported that the issue had been referred for consideration by the LGBT Group. 

RESOLVED:
THAT an update report be submitted at a future meeting of this Group.

19. CORPORATE EQUALITY AND DIVERSITY LEAD OFFICER GROUP ACTION SHEET
Consideration was given to the Action Sheet arising from the meeting of the Corporate Equality and Diversity Lead Officer Group held on 19th October, 2007.

RESOLVED:
THAT the Action Sheet arising from the meeting of the Corporate Equality and Diversity Lead Officer Group held on 19th October, 2007, be noted.
20. “GETTING OUT” - EQUALITY AND DIVERSITY DVD (GREATER MANCHESTER FIRE AND RESCUE SERVICE
J. Carter introduced a DVD which had been produced by the Greater Manchester Fire and Rescue Service, the aim of which was to promote Equality and Diversity within the organisation. 
Members watched the DVD and discussion ensued in respect of a number of issues, including -
· Promotion of Equality and Diversity issues to employees of Salford City Council
· Equality and Diversity Training currently being offered to employees of Salford City Council

· Work being undertaken to offer language assistance to customers using the facilities provided by the Customer Contact Centre
· Work being undertaken to develop services to ensure the promotion of Equality and Diversity issues
RESOLVED:
THAT the matter be noted.

21. PERFORMANCE INDICATORS
D. Horsler and A. Tomlinson submitted a report providing details of -

(a)
the requirements for the development of a Performance Management 
Framework for Equality and Diversity
(b)
links between the Performance Management 
Framework for Equality and Diversity and the development of the Local Area Agreement

(c)
the use of the Neighbourhood Management systems to ensure full community engagement in the development of Equality and Diversity
RESOLVED:
(1) THAT the report be noted.



(2) THAT update reports in respect of this issue be submitted at future meetings of this Group.
22. PRIORITY ISSUES IDENTIFIED BY THE EQUALITY AND HUMAN RIGHTS COMMISSION
The Head of Human Resources submitted a report (a) indicating that the new Equality and Human Rights Commission commenced work on the 1st October 2007, and (b) identifying the likely priorities for the Commission and in particular its remit with regard to public authorities.

Discussion ensued in respect of a number of issues, including -
· The preparation of a report for consideration at a future meeting of the Customer and Support Services Lead Member Briefing regarding the priority issues

· Work being undertaken to advise the Chairs of the Scrutiny Committees of the priority issues

· The involvement of Trade Union Representatives in the development work associated with the implementation of the priority issues
RESOLVED:
(1) THAT the report be noted.



(2) THAT a report regarding the priority issues be submitted at a future meeting of the Customer and Support Services Lead Member Briefing.

23. STAFF DIVERSITY GROUPS
(a) BME Group
Consideration was given to a report which provided details in respect of work which was currently being undertaken by the Group, including -

· A visit to the BME Group at Stockport MBC
· A draft policy for possible exchange of bank holidays for other cultural holidays
· Awareness
RESOLVED:
(1) THAT the report be noted.




(2) THAT further reports in respect of the issue be submitted at 
future meetings of this Forum.
(b)
LGBT Group

Consideration was given to a report which provided details in respect of work which was currently being undertaken by the Group, including -

· The development of web pages for the Group

· Awareness

RESOLVED:
(1) THAT the report be noted.

(2) THAT further reports in respect of the issue be submitted at future meetings of this Forum.
24. DATES FOR MEETINGS IN 2008
RESOLVED:
THAT meetings of the Equal Opportunities Forum during 2008 be held in a Committee Room at the Salford Civic Centre, Chorley Road, Swinton, at 10.00am on the following dates -

Wednesday, 23rd January, 2008

Wednesday, 26th March, 2008

Wednesday, 24th September, 2008

Wednesday, 26th November, 2008



R:\status\working\admin\omin\eofm281107.doc
PAGE  
4


R:\status\working\admin\omin\eofm281107.doc

