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REPORT OF THE DIRECTOR OF PERSONNEL SERVICES

TO THE EQUAL OPPORTUNITIES FORUM

27 MARCH 2002

INTERNATIONAL WOMAN'S WEEK 2002

EXECUTIVE SUMMARY

· This report records the City of Salford's celebrations for International Women's Week which was held between 4-8 March 2002.



FURTHER DETAILS CAN BE OBTAINED FROM

Marcus Roe Senior Personnel Officer - Tel: 0161 793 3536



IF YOU HAVE ANY QUERIES PLEASE CONTACT:

Marcus Roe: 0161 793 3536
BACKGROUND DOCUMENTS
(Available for public inspection)
Women's Week Newsletter

Women's Week Poster

Grant Application



RECOMMENDATIONS

THAT this report be noted.

1
BACKGROUND




The City of Salford has celebrated International Women’s week for a number of years now with events for female employees taking place on or around 8 March. 

Women's Week has its origins in the mid 19th century but became an internationally recognised day early in the 20th century. The day was first intended to highlight the struggles of working class women and to promote universal suffrage for women. Over the years, International Women's Day has become a time to reflect on progress and is a call to continue the work of creating positive changes. Whilst many inroads have been made in the pursuit of equality, much still remains to be done to ensure that the Equal Opportunities Commission’s vision of, "a society  and an economy that enables women and men to fulfil their potential and have their contributions to work and home life equally valued and respected free from assumptions based on their sex", becomes a reality.

In 2000 the City held a very successful  'European Women’s Event', with members from Salford's twin towns visiting Salford and taking part in the event.   The main event of the 'European Woman's Event' was a Conference, similar to those that have been run in past years, comprising of speakers and workshops.

In 2001 International Women's Week was celebrated in the form of a newsletter being produced for all women staff and some events being organised with a with a women's focus. 



2
International Women's Week 2002 Newsletter


The Director of Personnel and Performance decided that a newsletter be produced for all women employees which would contain articles with a specific women's angle. The newsletter also included lots of contact details for organisations and groups that women would find useful. In addition to the contact details for organisations, research was undertaken on the internet and a list of exciting web sites included in the newsletter ranging from free web based women's magazines to women's health sites.

It was also decided that the newsletter could act as a vehicle to enlist support of women within the council to set up a steering group to organise the celebrations in 2003. It is thought that if a group can be set up in good time, the Council's celebrations can be much broader based next year and be more responsive to the needs and wants of  women. As a result of this a list of names has been collated of all those who have expressed an interest in organising next years celebrations.

The newsletter was also used as a means of advertising Workshops as well as events organised by Salford Women's Centre.

The newsletter was sent out in paper form to all Directorates within the Council for distribution and it was also distributed to all reception areas of Council buildings.

It was also sent out to all employees via e-mail. In this way it was hoped that in some form it would reach all women employees. 



2.1
International Women's Week 2002 Poster


It was decided that in addition to the newsletter, a poster should be produced and distributed throughout the council to celebrate International Women's Week. This raised the profile of an event in a cost effective way.

The poster was produced on A3 paper and used a striking design of the internationaly recognised women's symbol in two colours. This poster was displayed in all prominent areas of the Civic Centre and also distributed to each Directorate. 

2.3
International Women's Week 2002 Workshops


It was decided to organise lunchtime workshops during 'Women's Week'. 

A shortlist of 10 possible workshops was drawn up in conjunction with women employees and then this was narrowed down to four events to be run at lunchtimes during the week.

The following workshops were arranged:

Monday 4 March 2002                       Personal Safety 
Tuesday 5 March 2002                      Springboard Reunion
Wednesday 6 March 2002                 Stress Management
Thursday 7 March 2002                     Aromatherapy
 

A further planned workshop on Working Families Tax Credit was postponed until after the budget as it is expected that there would be significant changes to this benefit and as such the workshop information would be quickly out of date.

All the other workshops went ahead as planned and were well attended by between 14-20 women. The feedback that has been received has been wholly positive from both participants and facilitators.


3.
RECOMMENDATIONS




That a report is presented to this forum in January 2003 on behalf of the Women's Week Steering Group outlining the proposed events for International Women's Week 2003.

