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and Equality
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Councillor Roger Jones   -          Executive Support – HR and Equality
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Martin Vickers
-
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Support Services





Debbie Brown 
-
Assistant Director (Human Resources)


John Spink
-
City Treasurer
                      Anne Marie Ford 
-
Camus Manager
                      John Tanner                    -          Assistant Director (Customer Services)

David Hunter                    -          Assistant Director (Corporate ICT)

                      Gani Martins                    -          Assistant Director (Specialist)

Karen Lucas
-
Democratic Services
	
	ITEM



	1.
	APOLOGY FOR ABSENCE

An apology for absence was submitted on behalf of Alison Lobley.




	2.
	DECLARATIONS OF INTEREST

There were no declarations of interest.



	3.
	RECORD OF BRIEFING

The record of the briefing held on 13th June, 2011, was approved as a correct record.

FIT CITY IRLAM BUILDING EXTENSION 

Martin Vickers informed Lead Member that discussions are progressing and it is envisaged that a more detailed update will be available at next weeks Lead Member briefing.

	4.
	COUNCIL TAX, BUSINESS RATES, BENEFIT PROCESSING AND ARREARS - UPDATE

John Tanner gave an update with regard to Council Tax, Business Rates, Benefit Processing and Arrears.  



	 5.
	FILLING OF VACANT POSTS / AGENCY WORKER REQUESTS

RESOLVED:
 THAT the proposals regarding the filling of vacant posts and agency worker requests as reported be agreed. 


	 6.
	RESTRUCTURE OF BARTON MOSS SECURE UNIT
During 2010 a re-structure of Barton Moss Secure Unit Education Service was undertaken. This involved extensive consultation with staff and Trade Unions. The re-structure resulted in a re-configured service with much closer working between the education staff and residential staff within the Secure Unit.

There have historically been anomalies in the payment of allowances between the staff. Many of these issues were resolved at the point when the revised job descriptions were developed. However, there have been on-going discussions in an attempt to reach consensus about the payment of allowances.

RESOLVED: THAT the amended allowances, payable to staff based at the Barton Moss Secure Unit be approved.


	 7.
	CHILDREN’S SERVICES SOCIAL CARE AGENCY STAFF
The report presented provided a summary of social care agency posts within Children’s Services.
RESOLVED:
 (1) THAT the extension of Children’s Services social care agency contracts be approved. However, concerns were raised over the timescale to reduce numbers. 

                          (2) THAT future reports include a position statement on the Children’s Services budget.


	8.
	CREATING A JOINT INTEGRATED LEGAL SERVICE WITH MANCHESTER CITY COUNCIL.
A review of Legal Services was conducted between October 2010 and March 2011 as part of the wider programme of work to consider collaborative opportunities with Manchester City Council.

RESOLVED: THAT approval be given to the establishment of a joint legal service

between Salford and Manchester City Councils in accordance with the recommendations in the review report published in March 2011 and the associated report provided to Lead Member on 20 June 2011.



	9.
	CITY COUNCILS APPROACH TO OVER 65’S
Following the budget process in October the City Council reviewed the over 65’s element of the workforce in line with the Employment Equality (Age) Regulations 2006 which introduced a default national retirement age of 65 up until the 6 April 2011; whereupon companies were no longer able to issue any new notifications for compulsory retirement using the current DRA procedure. The Government has published legislation relating to the abolition of the default retirement age from 1 October 2011.
RESOLVED: (1) THAT the details be noted.

                      (2) THAT a briefing be submitted to Cabinet.

	10.
	EXCLUSION TO THE PUBLIC 

RESOLVED:
THAT, under section 100A(4) of the Local Government Act 1972, the public be excluded from the meeting for the following item of business on the grounds that they involve the likely disclosure of exempt information as specified in the relevant paragraphs of Part 1 of Schedule 12A to the Act.



	11.
	VOLUNTARY EARLY RETIREMENTS/SEVERANCE
RESOLVED:
THAT the following applications for voluntary early retirement and severance be approved:-

1 Flexible VER application from Children’s Services

1 VER and 1 VS applications from Environment and Community Safety

1 VER application from Customer and Support Services

1 VS application from Urban Vision



	12.
	SUNDRY DEBTOR WRITE OFFS.
RESOLVED: THAT approval be given to the write off of Sundry Debts in the value of £2,585.27.


	13.
	NNDR, COUNCIL TAX AND BENEFIT OVERPAYMENT WRITE OFFS EVERY QUARTER

 RESOLVED: (1) THAT approval be given to the proposed write off of irrecoverable council tax debts amounting to £280,905.02.

                       (2) THAT approval be given to the proposed write - off of irrecoverable business rate debts amounting to £167,362.51.

                       (3) THAT approval be given to the proposed write off of irrecoverable benefit overpayment debts amounting to £163,541.73.
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