	PART 1

(OPEN TO THE PUBLIC)
	ITEM NO.



REPORT OF THE HEAD OF HOUSING SERVICES


TO: THE LEAD MEMBER FOR HOUSING on  30th June 2005


TITLE: Supporting People Monitoring Report to May 2005

RECOMMENDATIONS:


1. That the lead member for Housing notes the position of the Supporting People Programme as at the 31st May  2005 and receives further reports throughout the year when continuous monthly monitoring has been performed.



EXECUTIVE SUMMARY:

This report details the current position for the 2005/06 Supporting People Programme Grant and the Supporting People Admin Grant.


BACKGROUND DOCUMENTS:

(Available for public inspection)

Budgetary Control File

Financial Information from SAP


ASSESSMENT OF RISK:

	Failure to monitor the Budget and instigate appropriate actions of findings can lead to significant over/underspends in 2005/06 that will affect the financial health of the City Council.  




THE SOURCE OF FUNDING IS:

	Not applicable as the report is commenting on the financial position.


LEGAL IMPLICATIONS:

	Not required for this report.


FINANCIAL IMPLICATIONS:

	Report outlines financial implications of current levels of spend.


CONTACT OFFICER:

Joanne Hardman 0161 922 8792


WARD(S) TO WHICH REPORT RELATE(S):

All


KEY COUNCIL POLICIES:

CITY COUNCIL REVENUE BUDGET 2005/06


DETAILS (Continued Overleaf)

1
Supporting People Programme 2005/6 - Background

1.1 On 2nd December 2004, ODPM announced the individual grant awards for 2005/6 for all Administering authorities.  Salford, in line with the majority of authorities, had a 5% efficiency saving imposed upon its programme grant.  Consequently, the Supporting People grant was reduced from its 2004/5 level of £14.1m to £13.4m.  Savings of £710,763 are required in order to stay within the grant allocation.

1.2 During the 2005/6 budget process, Budget Strategy Group considered the impact of these savings requirements.  The main issues considered were:-

· total efficiency savings imposed by ODPM since the introduction of  Supporting People in April 2003 total £1,341,476.  During 2003/4 and 2004/5, savings were achieved by:-

· negotiated price reductions with service providers

· decommissioned services (contract default)

· project closures (provider decision)

· no inflation awarded

however, there was a recognition that successive cuts become more difficult to achieve

· the Service review timetable and its potential to deliver savings.  The Supporting People Grant conditions dictate that all services must be reviewed by the end of March 2006.  A timetable was developed, with prioritisation partly based upon comparative costs of service provision. However, there is a contractual requirement to give all Service Providers 3 months notice of any changes at the end of a service review which would lead to only part year savings during 2005/6.

· potential impact  upon clients.  The application of ‘across the board cuts’  could risk service provision to vulnerable  clients.  The service review method should enable managed change and ensure that continuing service provision is strategically relevant.

· potential impact upon providers.  During 2004/5 and 2005/6, no inflationary uplift has been awarded to providers.  It was anticipated that the service review process would be used to reduce the risk of creating financially unviable services.

1.3 In view of the above factors, Budget Strategy Group approved the following approach:-

· the Service Review process should be used as the key vehicle for achieving the efficiency savings.  The reviews should enable:-

· decommissioning non-strategically relevant services

· addressing non-eligible services

· value for money assessments

· review of inflationary requirements

-
a ‘contingency fund’ of £500,000 would be established which would enable the service review process to be completed with the aim of achieving a steady state position by April 2006.  

2
Supporting People Programme 2005/6 – Monitoring Update 

2.1 The review schedule is attached at appendix 1.  This outlines:-

· service subject to review

· provider

· contract value prior to review

· contract value post review  and resulting full year financial effect

· part year impact of review.

2.2 
In summary, the part–year savings achieved to date total £299,658.   Whilst this represents good progress in undertaking the service reviews, this should not be viewed as a ‘banked saving’.  The continuing round of service reviews may lead to additional costs.  For example, if providers demonstrate the need for an inflationary uplift, contract values may increase.  Additionally, the requirement to provide services which meet the need of vulnerable people  may highlight a gap in provision which may require additional funding. 

2.3 
The current level of budgeted spend for the programme  in 2005/6 can be analysed across the various providers:-

External providers



£7,367,453

Community, Health and Social Care
£4,350,127




Housing




£2,162,028



Total




         £13,879,608

This forecast incorporates the savings identified in appendix 1 along with other known variations.   A comparison with the grant allocation (£13,401,309) indicates a shortfall of funding in 2005/6 of £478,299.  This would be met by the contingency fund of £500,000.

2.4  
To period 3, there is a minor underspend against the budget , totalling  £13,543 which mainly  relates to vacant places within a small number of schemes.   Consequently, latest estimates suggest that the contingency fund of £500,000 is still required to meet the service costs in 2005/6.

3 Supporting People Admin Grant 2005/6 

3.1 Since the commencement of the Supporting People programme, the Supporting People team has been funded entirely by the SP Admin Grant.  However, the 2005/6 allocation was reduced from the 2004/5 level of £321,571 to £269,149.  Whilst considering the Supporting People Programme for 2005/6, Budget Strategy Group approved a contribution from general fund to address this shortfall, however,  there is still insufficient budget provision to meet the estimated costs of the Supporting People Team in 2005/6.

3.2 In order to achieve the service review timetable outlined above, the structure of the team was reviewed and revised as reported previously to lead member. Currently, there is a minor adverse variation of £2,000 related to staffing, however, this is forecast to increase during the year.   Whilst it is intended to meet any overspend from within Housing general Fund, there is a risk that the overspend could not be accommodated within existing resources.  Monthly monitoring reports will highlight the overall position of the Housing General Fund. 

4
Conclusion

4.1
Service Reviews to date have been successful in identifying savings across the Supporting People programme.  However, significant risks remain that costs could increase in other areas within the programme.  The contingency fund is still required to meet these risks. 

4.2    
The admin budget will continue to be monitored and reported on a  monthly basis.

5
Recommendations

5.1
That the Lead Member for Housing notes the report and receives further regular reports for the remainder of the year.  
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