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REPORT OF THE HEAD OF HOUSING 


TO THE LEAD MEMBER FOR HOUSING 

ON 30th June 2005  



TITLE:  Implications of the Commission for Racial Equality’s revision of the Statutory Code of Practice on Racial Equality in Housing


RECOMMENDATIONS: 

1. That the contents of this report be noted.


EXECUTIVE SUMMARY: 

The Commission for Racial Equality is revising the Statutory Code of Practice on Racial Equality in Housing.  Although Statutory Codes of Practice do not have the weight of law public authorities are expected to take them into account.

This paper considers the implications of the revised Code of Practice for the council’s Housing Services.

Housing Services Equality Impact Assessment programme, if applied consistently across Housing Services, is sufficiently robust to meet the provision of the code.   


BACKGROUND DOCUMENTS: 
Statutory Code of Practice on Racial Equality in Housing England.  Consultation Draft,  Commission for Racial Equality (CRE).  


ASSESSMENT OF RISK: Low

If Housing Services do not comply with the Code of Practice the council could be at a disadvantage should cases be brought against the council under Race Relations legislation.  However the EIA programme plus planned improvements to training and monitoring should ensure that Housing services have evidence of compliance with the Code.

	


SOURCE OF FUNDING:  Existing resources

	


COMMENTS OF THE STRATEGIC DIRECTOR OF HOUSING AND PLANNING

LEGAL IMPLICATIONS

Not applicable
at this stage


FINANCIAL IMPLICATIONS 
Not applicable at this stage

PROPERTY: Not applicable

HUMAN RESOURCES: Not applicable at this stage

	


CONTACT OFFICER : 

Barbara Iqbal Tel 0161 922 8720 

e-mail barbara.iqbal@salford.gov.uk

WARDS TO WHICH REPORT RELATES: All


KEY COUNCIL POLICIES: 

Integrated Equal Opportunities Policy December 2002

A Fresh Start for Housing November 2003

Communication and Tenant Empowerment Strategy 2004

Housing Strategy Statement 2004 – 2007

 DETAILS

	1.0
	Background

	
	

	1.1
	The CRE is revising the Statutory Code of Practice on Racial Equality in Housing (referred to as the Code hereafter).  Existing Codes of Practice regarding housing and race equality date back to 1991 and 1992.  Revision is therefore required in order to take changes in practice and changes in legislation, such as the Race Relations (Amendment) Act 2000, into account.

This Lead Member report outlines the general implications for Housing Services of the proposed revision of the Code if it is implemented as it stands.  

The deadline for responses to the current CRE consultation on the Code is 15 August 2005.  

	
	

	2
	Scope of the Code

	
	

	
	The emphasis of the Code is on the public sector.  The code will apply to Registered Social Landlords because their regulator, the Housing Corporation is a public authority.  

Estate Agents and developers are mentioned specifically in the Code. There are implications for private sector landlords but these are already enshrined in legislation.  
While the Code is concerned with race equality the, CRE states that the principles may be useful regarding other aspects of equality including; disability, sex, religion or belief, age and sexual orientation. 



	
	

	3
	Positive benefits of adoption of the Code

	
	

	
	The Code provides practical examples of good practice that should ensure that public authorities are confident that their strategies, policies, procedures, services and partnerships comply with current Race Relations legislation.  Positive benefits to Housing Services of adoption of the Code include:
· impact on achievement of Local Government Equality Standard (LGES) Level 3;  

· reinforcement of work undertaken as part of our programme of Equality Impact Assessments (EIA);

· comprehensive guidelines for providers of housing and related services;

· evidence of implementation will demonstrate compliance with the Key Lines of Enquiry (KLOE) process that the Audit Commission/Housing Inspectorate are to introduce;

· improved performance across all housing tenures;

· evidence if cases are brought against the council under the Race Relations Act (RRA) as amended in 2000.

	
	

	4
	Implications of the code

	
	

	
	New Prospect Housing Ltd (NPHL) are analysing the implications of the Code.  Alignment of Housing Services and NPHL responses to the Code where appropriate is anticipated.  If Best Value performance indicators (BVPI) are amended once revisions to the Code are adopted both NPHL and Housing Services will have to ensure that performance is in line with any changes BVPIs.  

	
	

	
	The Code does not introduce duties that are not already enshrined in the Race Relations Act (RRA).  Adherence to the provisions of the Code are implicit in compliance with the RRA, the Housing Inspectorate’s forthcoming KLOE regime, central government emphasis on citizen involvement and implementation of Housing Services’ EIA programme.  Any impact on workloads or financial implications of compliance with legislation cannot, therefore, be attributed to implementation of the Code.  


	
	Under the RRA, race impact assessments must be carried out for relevant activities undertaken by public authorities.    The term ‘relevant activities’ refers to any activity that could have an impact on the public.   

	
	

	
	Housing Services’ EIA programme includes race, disability, gender, age, religious belief and sexual orientation. Full EIAs include consultation and collection of supporting data. The EIA toolkit introduced by the Performance Management Team is sufficiently robust to comply with the Code.

	
	

	
	Compliance with the Code should be relatively simple for Housing Services teams that:

· have screened their activities for relevance to the RRA;

· can demonstrate that the risk or potential impact of discrimination is low so that an EIA is not required; or

· have carried out a stage 1 EIA and can show that this is sufficient at this stage;

· have conducted full EIAs or programmed them into the corporate Race Equality Scheme.

	
	

	
	Some of the implications of the Code regarding specific aspects of Housing services’ activities are set out in the attached table.  Detailed service specific analysis could be combined with preparation for the KLOE process if necessary.   

	
	

	6
	Recommendations

	
	

	6.1
	That the contacts of this report be noted.
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