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15th May, 2006






Meeting commenced:
12.00 p.m.


“              ended: 
12.36 p.m.

PRESENT:
Councillor Hinds – in the Chair

Councillors Devine, Humphreys, Macdonald and Mann

OFFICERS:
A. Westwood

-
Strategic Director of Customer and 







Support Services



Mike Hall 

-
Assistant Director Children's Services
D. Horsler

-
Assistant Director







Organisational Development and Equality



H. Grove

-
Organisational Development Manager


M. McHugh

-
Committee Administrator

44. MINUTES OF PROCEEDINGS

The minutes of the meeting held on 18th April, 2006, were signed by the Chairman as a correct record.

45. MATTERS ARISING

(a)
Elected Members’ Residential Training Weekend


(Previous Minute 42 – 18th April, 2006)

D. Horsler provided an update report in respect of the Elected Members’ Residential Training Weekend scheduled to be held in November, 2006.

RESOLVED:
THAT the report be noted and that new Councillors be advised of the dates as soon as possible.

46. NORTH WEST CHARTER FOR ELECTED MEMBER DEVELOPMENT
The Head of Human Resources submitted a report providing details of (a) the actions that needed to be taken to progress towards the re-accreditation of the North West Charter for Elected Member Development, (b) the shortfall between current achievement and the requirements to be re-accredited and (c) recommendations and an action plan to achieve accreditation.

Discussion ensued in respect of a number of issues, including –

(i) 
Changes made by the Northwest Employers Organisation to the criterion used to assess applications for re-approval for the North West Charter for Elected Member Development.

(ii)
The costs associated with meeting the requirements of Level 1 of the revised criterion detailed in (1) above.

(iii)
The developmental and training needs of Elected Members in Salford.

(iv)
Discussions currently taking place with the Northwest Employers Organisation regarding the detail and scope of the criterion used to assess applications for the North West Charter for Elected Member Development.

RESOLVED:
(1) THAT work be undertaken to develop an Elected Member training and development strategy.



(2) THAT work be undertaken to define the roles of officers from different directorates in undertaking and providing Elected Member training and development.



(3) THAT update reports in respect of Elected Member training and development be provided on a quarterly basis at future meetings of this Group.



(4) THAT work be undertaken to introduce a more robust evaluation procedure in respect of Elected Member training and development.



(5) THAT work be undertaken to examine the possibility of making an application for Investors In People (IIP) for Elected Members.



(6) THAT approaches be made to Northwest Employers to consider revising the requirement for every Member to have an interview to determine their training needs and that the Council adopt a more cost effective method including questionnaires and selected interviews with Councillors newly elected in 2004.

47. EQUAL PAY POLICY

The Head of Human Resources submitted a report providing details of a revised Equal Pay Policy, to be implemented as part of the pay and grading structure review.

RESOLVED:
THAT the Equal Pay Policy be approved and adopted.

48. DATE AND TIME OF NEXT MEETING

RESOLVED:
THAT the next meeting of this Group be held on Monday, 19th June, 2006, in a Committee Room at the Salford Civic Centre, Chorley Road, Swinton, commencing at 12.00pm.
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