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17th July, 2006






Meeting commenced:
12.00 p.m.


“              ended: 
12.41 p.m.

PRESENT:
Councillor Hinds – in the Chair

Councillors Devine and Mann

OFFICERS:
A. Westwood

-
Strategic Director of Customer and 







Support Services

D. Horsler

-
Assistant Director







Organisational Development and Equality

M. McHugh

-
Committee Administrator

49. APOLOGIES FOR ABSENCE

Apologies for absence were submitted on behalf of Councillors Cullen, Humphreys and Macdonald.

50. MINUTES OF PROCEEDINGS

The minutes of the meeting held on 15th May, 2006, were signed by the Chairman as a correct record.

51. MATTERS ARISING

(a)
Equal Pay Policy


(Previous Minute 47 – 15th May, 2006)

RESOLVED:
THAT update reports in respect of this issue be submitted at future meetings of this Group. 

52. NORTH WEST CHARTER FOR ELECTED MEMBER DEVELOPMENT
The Head of Human Resources submitted a report 

(a) 
indicating that at the meeting of this Group in April 2006, a report concerning re-application for the North West Charter for Elected Member Development had been considered;

(b) 
outlining the criteria for achieving the Charter through re-application which included a requirement that all Elected Members received one-to-one interviews concerning their training needs; and

(c)
detailing further discussions with North West Employers which had resulted in the requirement for Elected Members’ one-to-one interviews being replaced by the completion of a written questionnaire.

RESOLVED: (1) THAT a questionnaire regarding training and development needs be issued to all Elected Members. 



(2) THAT, in addition to the questionnaire referred to in (1) above, Elected Members are advised that a one-to-one interview regarding their training needs is available on demand.



(3) THAT Members elected since May 2005 be encouraged to take up the offer on a one-to-one interview regarding their training and development needs.

53. DRAFT SKILLS FOR LIFE STRATEGY FOR EMPLOYEES

The Head of Human Resources submitted a report providing details of the draft Skills for Life Strategy for Employees. Information was provided in respect of the background to, implications of, and issues regarding poor literacy and numeracy skills among employees.  Approaches to delivering training to improve literacy and numeracy were considered.

Discussion ensued in respect of a number of issues, including the Audit of Employee Information which was currently being undertaken.

RESOLVED:
(1) THAT the report be noted.



(2) THAT an update report in respect of the responses received in relation to the Audit of Employee Information be submitted at the next meeting of this Group.



(3) THAT an update report in respect of work relating to the Skills for Life Strategy be submitted at the next meeting of this Group.  

54. ANY OTHER BUSINESS

(a)
Human Resources Strategy

RESOLVED:
THAT an update report in respect of the implementation of the Human Resources Strategy be submitted at the next meeting of this Group.

(b)
Local Government Pension Scheme

An update report was submitted in respect of the Local Government Pension Scheme, with particular reference to the Greater Manchester scheme.

RESOLVED:
THAT the report be noted.

55. DATE AND TIME OF NEXT MEETING

RESOLVED:
(1) THAT the meeting of this Group scheduled to be held on Monday, 18th September, 2006, be postponed.



(2) THAT the Strategic Director of Customer and Support Services liaise with Members regarding the date, time and venue for the next meeting of this Group. 
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