HEALTH AND SOCIAL CARE SCRUTINY COMMITTEE
3rd April, 2002

Meeting commenced:
3.00 p.m.
"
ended:
4.15 p.m.
PRESENT:
Councillor V. Burgoyne - in the Chair

Councillors Dawson, Fernandez, Heywood, Memory, B.P. Murphy 


and Upton

Mrs. Brearley and Mr. Wheelton - Co-opted Members

42.
APOLOGIES FOR ABSENCE
Apologies for absence were submitted on behalf of Councillor Clague and Mrs. Dixon and Mrs. Thompson.

43.
MINUTES OF PROCEEDINGS

RESOLVED:
(1) THAT the minutes of the meeting held on 13th March, 2002, be approved as a correct record.



(2) THAT the Director of Corporate Services again write to Elected Members requesting nominations to replace Councillor Bernard Carson on the Support for People with Disabilities Best Value Review Panel.

44.
SOCIAL SERVICES INSPECTORATE (SSI) AND AUDIT COMMISSION JOINT REVIEW OF SOCIAL SERVICES IN SALFORD
The Director of Community and Social Services reported that the Authority's Social Services performance was to be the subject of a joint review by the Audit Commission and the SSI.  The process would commence in June and end in December, 2002, with a report being made in May, 2003.  As this could involve Inspectors interviewing Members the Committee received a presentation on the review process.  

The presentation set out:

· The aims of the review including an evaluation of performance, identification of strengths and weaknesses and an assessment of practice against policy with a view to improving services for individuals.

· The way in which the review would be undertaken.

· Information gathered from authorities which had already been subject to a review.

· The criteria which the Inspectors would use to judge performance by assessing the quality of current performance and the likelihood of improvements.

Members referred to the progress made by the Directorate under difficult circumstances and to the success in the Inspection of Children Services (Minute 47 below refers) and felt confident that this experience would help to ensure a successful outcome in the forthcoming review.  The need to draw attention to examples of good practice was emphasised.  In response to a question from Members the Director outlined the process by which interviewees would be selected and explained how Performance Indicators were regularly refined and revised.

RESOLVED:
THAT the presentation be noted and that further reports be submitted as appropriate.

45.
LOCAL AUTHORITY OVERVIEW AND SCRUTINY - A CONSULTATION DOCUMENT: PROPOSED RESPONSE

(Previous Minute 26 - 6th February, 2002)


The Chief Executive submitted a draft of a response which it was proposed to make to the consultation document (presented to the Committee on 6th February, 2002), seeking opinions on proposals for Local Government to undertake overview and scrutiny of the NHS.


The response (a) welcomed the proposal as an opportunity for Local Government to strengthen its contribution to health improvement and reduction of inequalities within the City and (b) emphasised, however, the need for adequate resources to be made available to enable Councils to undertake effectively these additional duties.


RESOLVED:
THAT the proposed response be approved and that the Director of Corporate Services circulate a copy of the original consultation document to all Members with the minutes of this meeting.

46.
LEARNING DIFFICULTY SERVICES IN SALFORD

A joint report of the Director of Community and Social Services and the Salford NHS Primary Care Trust (PCT) was submitted (a) referring to guidance from H.M. Government which indicated that development of services for people with learning disabilities should be made with a view to promoting independence and choice and opportunities and working in partnership with individuals and organisations and (b) indicating ways in which services in Salford had been developed in partnership with the Salford PCT and with a view to meeting this criteria.


Actions taken included:

· Appointment of a joint PCT/Social Services Head of Service.

· Establishment of a multi-disciplinary Partnership Board.

· Progress towards establishing a joint assessment, screening and evaluation service at Whitemoss by 1st June, 2002.

· Development of a supported tenancies network.

· The de-registration of residential homes in the area of learning difficulty so as to improve the income of tenants and maximise income under the transitional Housing Benefits Regulations.

· The Welfare to Work Joint Investment Plan helped to move people into work as part of the overall objective of modernising day services and increasing choice and opportunity for people with a learning disability in the areas of education and work.

Members discussed the ways in which the Committee might best monitor progress in these areas e.g. via reports or visits to establishments.  In response to questions from Members the Director confirmed that de-registered homes would still be monitored.  

Reference was made to the effect of the proposed move of the hard landscaping services from Dawson Street Workshop to Princes Park, specifically that this would necessitate trainees having to travel to Irlam in some cases by public transport.  Members agreed that the level of benefit paid would be adequate to cover the cost of any bus fares and the Director reported that the Mobility Officer would be able to help people adjust to using public transport.

RESOLVED:
(1) THAT the report be noted.



(2) THAT the first action to be monitored by the Committee be the modernisation of day services and, accordingly, consideration be given to inspecting an established and a new day centre for comparison purposes.

47.
SSI: INSPECTION OF CHILDREN'S SERVICES
The Director of Community and Social Services submitted a report on the inspection, by the SSI, of the Children's Services together with an Action Plan to respond to the recommendations arising from the inspection.

RESOLVED:
(1) THAT consideration of this report be deferred to the meeting on 1st May, 2002.



(2) THAT monitoring of progress on the Action Plan be incorporated into the workplan for this Committee.

48.
WORKPLAN
The Director of Personnel and Performance submitted the work programme for the Health and Social Care Scrutiny Committee for the period March to May, 2002.


RESOLVED:
(1) THAT the Directors of Personnel and Performance and of Community and Social Services liaise with a view to determining items for inclusion in the workplan for the period after May, 2002.




(2) THAT the workplan be revised to include the items listed in Minute 47 above as well as a report to the May meeting by the PCT on the Strategic Service Development Plan (LIFT Project).
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