                                                                      ITEM NO:

REPORT OF THE DIRECTOR OF PERSONNEL AND PERFORMANCE

TO THE HEALTH AND SOCIAL CARE SCRUTINY COMMITTEE – 9TH JANUARY 2002.

DEVELOPMENT PROGRAMME

SUMMARY

Members will recall at the last meeting of this Scrutiny Committee agreeing that a number of half day training sessions should be organised to assist them undertake their roles as Members of this Committee.

The purpose of this report is to update Members as to progress on the arrangements for the training sessions. (Some suggested dates for the training sessions will be available at the meeting). 

RECOMENDATION   

THAT the contents of this report are noted.

Contact Officer: Russell Bernstein (793-3530)

Details

1.1. It was agreed at the last meeting of this Committee that it was likely that up to four half –day training sessions would be arranged to assist Members undertake their roles on the issues within the remit of this Scrutiny Committee.

1.2. Included within the development programme was a session on the wider area of social services to help determine a holistic view of all related issues. Following discussions with the Chair of this Scrutiny Committee it has been suggested that this session should be widened further, to include other City Council services such as those provided from within the Environmental Services Directorate.

1.3. Other developmental issues, which were discussed at the last meeting relating to investigatory skills and analytical questioning, are to be covered as part of a general training and development programme for Members of all Scrutiny Committees.
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