LIFELONG LEARNING AND LEISURE SCRUTINY COMMITTEE
14th November, 2001

Meeting commenced:
2.00 p.m.
"
ended:
2.40 p.m.
PRESENT:
Councillor Pennington - in the Chair

Councillors Beaumont, Carter, Clague, Clarke, Grimshaw, Heywood


and Upton

Reverend Dr. Archer, Mr. Nathan, Reverend Paxton and Mr. Wilson




Mr. J. Dyson, Mr. J. Langley and Mr. A. Walsh also attended at the




invitation to the Chairman

1.
APOLOGIES FOR ABSENCE

Apologies for absence were submitted on behalf of Councillor Davina Miller and Mr. Dugmore.

2.
COMMITTEE MEMBERSHIP AND PATTERN OF MEETINGS
The Director of Corporate Services submitted a report setting out the membership and a proposed pattern of meetings for this Committee.


RESOLVED:
(1) THAT (a) the membership of this Committee as approved by the Council on 17th October, 2001, and in accordance with the Council Constitution and (b) the procedure for calling in decisions as described in the report be noted.



(2) THAT the Director of Corporate Services be authorised to liaise with the Salford Roman Catholic Diocese, the Free Church Federal Council, the Salford Diocese and the Central Board for Hebrew Education to secure the names of their co-opted representatives.



(3) THAT the Council be recommended to agree to two representatives of the Teachers' Association being co-opted on to this Committee.



(4) THAT, subject to (3) above, the Director of Corporate Services liaise with the Salford District Teachers' Association to determine the names of their representatives.



(5) THAT meetings of this Committee be held at 2.00 p.m., on the following Wednesdays:


12th December, 2001.


9th January, 2002.


13th February, 2002.


13th March, 2002.


10th April, 2002.



(6) THAT the following be appointed to the Fair Funding/Services to Schools Best Value Review Panel and that, upon completion of the existing review, the Panel undertake a Best Value Review of the City Leisure and Sports Development:


Councillor Carter.


Councillor Clague.


Councillor Pennington.


Councillor Upton.


Mr. Dugmore.


Mr. Wilson.

3.
CORPORATE PLANNING AND PERFORMANCE MANAGEMENT MODEL
The Director of Personnel and Performance submitted a report (a) describing the newly developed Corporate Planning and Performance Management Model and (b) outlining the links between the model and Best Value.


RESOLVED:
THAT the report be noted.

4.
WORKPLAN FOR THE SCRUTINY COMMITTEE
The Director of Personnel and Performance submitted a workplan setting out a programme of reports for submission to the Committee over the next five months.

In considering the programme Members expressed a preference for reports proposing action to be submitted to this Committee before decisions were taken by the Cabinet. It was considered that such an approach would minimise the use of the "call-in" procedure referred to in Minute 2 above.  Members also expressed an interest in visiting schools or related venues such as the Moorside City Learning Centre.

RESOLVED:
THAT the draft workplan now submitted be approved and that the Chairman be authorised to agree variations in consultation with the Director of Personnel and Performance.
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