LEAD MEMBER FOR CUSTOMER AND SUPPORT SERVICES
5th June, 2006

Meeting commenced:
  9.00 a.m.
"
ended:
10.05 a.m.
PRESENT:
Councillor Hinds - in the Chair

Councillor Devine

OFFICERS:
A. Westwood - Strategic Director of Customer and Support Services



J. Spink - Head of Finance



M. Bleese - Head of Human Resources



V. Joseph - Principal Committee Administrator

1.
DECLARATIONS OF INTEREST

No interests were declared.

2.
RECORD OF BRIEFING

The record of the briefing held on 30th May, 2006, was agreed as a correct record.

3.
HUMAN RESOURCE DIVISION - PERFORMANCE MANAGEMENT DATA -


PERIOD APRIL - JUNE, 2006

Considered a report of the Head of Human Resources containing details of performance management information in respect of the following functions:-

· Employment and Workforce Planning (including Outstationed Teams).

· Organisational Development and Equalities.

· Strategic Contributions and Developments.


Reference was also made to common themes across Directorates especially Attendance Management, SAP and Health and Safety.


In submitting the report the Head of Service commented on issues that would be addressed in future reports namely:-

· Creation of a Workforce Development Plan.

· Addressing the Skills of Life Agenda.

· Document Management in the Occupational Health Service.


AGREED:
THAT the report be noted.

4.
NORTHERN PERSONNEL BRIEFING - HARROGATE

The Head of Human Resources reported on a conference to be held in Harrogate on 28th/29th September, 2006, under the theme “Human Resources at the Centre of Change”.


AGREED:
THAT the Strategic Director, Head of Human Resources and the Lead Member or their nominees be authorised to attend.

5.
REPAIRS TO FIT CITY IRLAM AND FIT CITY CLARENDON POOLS

Considered a report containing details of proposals to repair the abovementioned pools to be funded from within the existing budget.


It was reported that total cost of each schemes was, Irlam Pool £123,000 and Clarendon Pool £75,000.


AGREED:
(1) THAT the retiling of both pools in their respective Fit City Centres be approved and funded from within the existing budget, namely LPSA Reward Grant.




(2) THAT if applicable, and following further negotiations with the Contractor, standing orders be waived for the contract  to  retile the respective pools in order to keep centre closure to a minimum and reduce any further  potential for loss of income.

6.
EXCLUSION OF THE PUBLIC

RESOLVED:
THAT, under section 100A(4) of the Local Government Act 1972, the public be excluded from the meeting for the following items of business on the grounds that they involve the likely disclosure of exempt information as specified in Paragraph 1 of Part 1 of Schedule 12A to the Act, respectively indicated below; and that it be deemed that, in all the circumstances of the case, the public interest in their exemption outweighs the public interest in their disclosure, as disclosure would not provide the public with any useful information.

7.
APPLICATION FOR ESSENTIAL CAR USER ALLOWANCE

Considered a report of the Head of Human Resources containing details of a proposal to allocate an essential user allowance to the post of Principal Health and Safety Adviser.  


AGREED:
THAT the request be acceded to and a decision notice be published in respect hereof. 

8.
AMENDMENT TO THE ESTABLISHMENT - HOUSING AND PLANNING


DIRECTORATE

Considered a report of the Head of Human Resources relating to the transfer of a post to the abovementioned Directorate t presented to Lead Member because the grade for the post involved was higher than that to which delegated authority applied.


AGREED:
THAT the amendment to the establishment be agreed and a decision notice be published in respect hereof.

9.
APPLICATION FOR VOLUNTARY EARLY RETIREMENT

AGREED:
THAT the application be approved with effect from 31st December, 2006, and a decision notice be published in respect hereof.
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