
PERSONNEL PIs – 3rd Quarter  2003/04

	BVPI No

(1)
	Indicator

(2)
	BVPP Ref. No

(3)
	Quartile Figures

(4)
	Salford’s Quartile Position

(5)
	Salford’s Position 12 Months Ago (December 2003)

(6)
	Salford’s actual figure for 2002/03

(7)
	Current Year’s Target 2003/04

(8)
	Actual Figure For This Quarter

(December 2003)

(9)
	How Have We Performed? (Column 6 V column 9)

(10)
	Are We On Target? (Column 8 V column 9)

(11)
	Local PSA

(12)

	2a
	The level of the Equality standard for local Government to which the authority conforms.           ↑
	164
	1st – 1

2nd – 1

3rd – 0
	1st
	1
	1
	2
	1
	(
	(
	-

	2b
	Does the authority have a Race Equality Scheme in place? – The % of elements of the scheme which are in place.           ↑
	165
	Not available – New PI in 2003/04
	Cannot determine – New PI in 2003/04
	New PI in 2003/04
	New PI in 2003/04
	75%
	75%
	New PI in 2003/04
	(
	

	11a
	The % of the top 5% of earners who are women. ↑
	171
	1st – 40%

2nd – 37%

3rd – 33%
	Cannot determine – changed PI
	Changed PI
	42.75%
	45%
	37.82%
	Changed PI
	(
	-

	11b
	The % of the top 5% of earners who are from black and minority ethnic communities.                      ↑
	172
	Not available – New PI in 2002/03
	Cannot determine – New PI in 2002/03
	2.01%
	2.54%
	3%
	2.1%
	(
	(
	-

	12
	The average number of working days / shifts lost due to sickness.                  ↓
	173
	1st – 11

2nd – 12

3rd – 13
	2nd  
	11.8
	12.15
	10.84
	11.23
	(
	(
	LPSA 2003/04 cost effectiveness target – 10.7

	14
	The % of employees retiring early (excluding ill-health retirement) as a % of the total workforce.      ↓
	174
	1st – 0.36%

2nd – 0.63%

3rd – 0.88%
	3rd
	0.46%
	0.61%
	0.45%
	0.85%
	(
	(
	-

	15
	The % of employees retiring on the grounds of ill-health as a % of the total workforce.                         ↓
	175
	1st – 0.39%

2nd – 0.54%

3rd – 0.75%
	3rd
	0.58%
	0.82%
	0.41%
	0.58%
	(
	(
	-


	16
	The % of employees declaring that they meet the DDA 1995 disability definition.                           ↑
	176
	1st – 2.6%

2nd – 1.7%

3rd – 1.1%
	3rd 
	1.06%
	1.3%
	2.5%
	1.49%
	(
	(
	-

	17
	The % of employees from minority ethnic communities.                     ↑
	178
	1st-6%

2nd-3%

3rd-1%
	3rd
	1.4%
	1.85%
	2.2%
	2.04%
	(
	(
	-


ITEM No. 10








