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SECTION ONE INTRODUCTION 

1.1
Introduction

This audit presents an economic profile of Salford using information and statistics from a variety of sources.  It is intended that the audit will be used by the Economic Development Forum to help identify local needs, plan services and monitor success.

The City of Salford is located in North West England at the heart of Greater Manchester, bordering Manchester City Centre.  With a population of 216,103, Salford covers an area of 37 square miles and stretches from Irlam in the west to Broughton in the east.  Geographically, Salford is predominantly urban but has an increasingly rural feel to the west of the City with Ellenbrook and Worsley featuring some of the most sought after housing in Greater Manchester.

Salford is located at the hub of an excellent transport network, with the M602, M60, M61 and M62 motorways all within the city’s boundaries.  There are also first-rate rail and air links and Metrolink extends to Eccles and Salford Quays from Manchester City Centre.

The city boasts a thriving university, Hope Hospital, which is also a significant teaching facility, and a major cultural and creative development, the Lowry Centre.  Salford was home to artist LS Lowry for most of his life.  The multi-million pound arts and theatre complex houses the world’s largest collection of his works.  Salford is also home to the much acclaimed five star Lowry Hotel.

The city has transformed itself in recent years.  The Chapel Street area is a thriving economic and residential location and a major gateway into Manchester City Centre.  The redevelopment of Salford Quays has created a world class business and cultural area of both national and regional significance.

SECTION TWO A STATISTICAL OVERVIEW

2.1
Population

Salford has a population of 216,103, 49% of which are male and 51% female.  This is very much in line with sub, regional and national averages.  The most populated wards in Salford are Walkden South and Pendlebury.  By contrast the least populated wards are Ordsall and Langworthy.

The North West of England has experienced a population decline since 1971.  Between 1971 and 2001 the region’s population decreased by 5.3% whilst England’s total population increased by 6.0%.  Within a 30 year period the North West lost a total of 376,000 residents.  This trend of population decline has been replicated in Salford where the population has declined by a massive 22.6% between 1971 and 2001.  The severest decline has been within Central Salford.  Population projections suggest that Salford’s population will decrease to approximately 205,000 by 2021 (ONS).

2.2
Population Density

In Salford, there are an estimated 22.2 persons per hectare. The population density of Salford is greater than Greater Manchester, which stands at 19.5 persons. Compared to the England, with a density of 3.8, Salford’s population density is extremely high.

2.3
Age Profile

Salford has a relatively young population, with 34% under the age of 24; in the Manchester sub–region only Manchester itself has a younger population (39% under 24).

Salford Age Profile

Age Range
Salford %
GM %
NW %
Britain %

0 – 4
5.8
6
5.9
5.9

5 – 14
13.2
13.7
13.4
12.9

15 – 19
6.8
6.5
6.5
6.1

20 – 29
13.7
13.1
11.9
12.7

30 – 44
21.9
22.4
22.1
22.6

45 – 59
17.4
18.3
19.0
18.9

60 – 74
13.5
12.7
13.7
13.2

75 +
7.7
6.9
7.4
7.5








Source: ONS Census 2001

2.4
Ethnicity

Salford has a comparatively low proportion of ethnic minorities compared to other areas in Greater Manchester, at 3.9%.  Since 1991, the ethnic population in Salford has increased by 1.68%.  The City has particular concentrations of Orthodox Jewish communities in Central Salford and a Yemeni population in Barton in Eccles.

2.5
Households

Reflecting the diversity of the city, housing in Salford varies considerably with low value, traditional inner city terraced housing in Central Salford to some of the most sought after housing in Greater Manchester in Worsley and Boothstown.  

In the 2001 Census of Population it was recorded that there were 94,238 households and an average household size of 2.23 people.  Salford has a low percentage of owner occupied households at 12.5% lower than national levels.  It is not surprising, therefore, that a high percentage of housing in Salford is rented from the Council.  The Census also shows that more than a third of all households in Salford do not have a car or van.  This is much higher figure than the average for Greater Manchester, the North West and England.


Salford %
England %

One person households
36.7
30

Pensioners living alone
16.8
14.4

Other all pensioner households
7.8
9.4

Contained dependant children
28.0
29.5

Lone parent households with dependent children
8.6
6.5

Owner occupied
56.4
68.9

Rented from council
25.7
13.2

Rented from Housing Association
5.7
6.0

Private rented or rent free
12.2
11.9

Have no car or van
39.2
26.8

Have 2 or more cars or vans
18.9
29.4








Source: ONS Census 2001
2.6
Household Composition

Since 1981, there has been an increase in single person households.  Lone non-pensioners were the largest household group in 2001, accounting for almost 20% of all households in Salford.

Household composition
1981
1991
2001

Lone pensioner
16.8
18.0
16.8

Lone non-pensioner
8.8
13.5
19.9

1 adult + children
2.4
5.9
8.7

2 adults + children
29.5
23.0
17.4

2 adults and no children
42.5
39.4
14.2

Source: ONS Census 2001
2.7
House Prices

In line with national and regional trends, average house prices in Salford have increased by 58% from £59,519 in 2001 to £94,171 in March 2004.  However, house prices in Salford are much lower when compared to national and regional prices.


Detached
Semi-detached
Terraced
Flat
All

Salford
176,141
101,640
58,218
112,230
94,171

NW
210,735
114,038
67,183
110,382
110,135

England and Wales
255,191
150,450
127,760
160,152
166,404

Source: The Land Registry 2004

2.8
Deprivation

The Index of Multiple Deprivation 2004 (IMD) is the most recent nationally recognized data source regarding indicators of deprivation.  The IMD examined deprivation under the six following domains; income, employment, health deprivation and disability, education skills and training, geographical access to services and housing.  

Overall, the 2004 IMD places Salford in 12th position out of 354 authorities (where 1st is the most deprived), which means that Salford is within the 4% most deprived districts.  Although the IMD 2000 and the IMD 2004 are not directly comparable, Salford has shifted 9 places (from 21st place in 2000). This means that Salford has become more deprived in relative terms to the rest of the country.  

When the income and employment domains are examined, Salford is ranked 35th and 27th respectively.

2.9
Competitiveness

In 2002, Robert Huggins Associates produced an index that measured the competitiveness of 70 metropolitian area’s based on gross domestic product, average earnings, business density, knowledge based businesses, economic activity rates and unemployment.  In terms of competitiveness Salford performs below the UK average of 100, ranked at 36 with an index of 95.06, but is placed above Bolton, Bury, Tameside, Oldham, Rochdale and Wigan. The city also performs below average in terms of productivity and in terms of knowledge based businesses, with respective rankings of 44 and 47.

2.10 Summary Issues 

Issues

A declining population.

A third of all households do not have access to a car or van.

Salford is ranked in the top 4% most deprived areas in the country.

SECTION THREE INVESTMENT IN THE CITY

3.1
Supply of Commercial Infrastructure in Salford

The industrial property market in Salford is generally well dispersed, with 32 industrial sites across the city.  The majority of the industrial areas are based around estate layouts, although a number are linear developments along the key transport spines.  
There are approximately 1,422 office and 2,216 industrial premises in Salford.  Since 2000, the number of office units has increased by 5.5% and the number of industrial premises has decreased by 0.2% (ODPM 2004).  However, despite this decrease, the amount of industrial floorspace in Salford has increased by 0.8%.

Much of the industrial stock is dated and in need of repair and refurbishment. This is intrinsically linked to the City’s industrial legacy.   A number of sites in Salford are within multiple ownership.  This has lead to an incoherent approach to investment in stock improvement.  Few of the industrial estates have anchor tenants, with the majority dominated by engineering, construction related activities, plastics and metal manufacturing companies.

A number of development constraints are operating within the industrial market in Salford limiting the commercial appeal and development potential of many estates.  Much of the industrial land in Salford is located in or adjacent to established residential areas, representing a barrier to expansion and restricting access and certain industrial and processing activities.  

Developments on the western side of the city are effectively land locked by greenfield sites and greenfield land, limiting the potential for expansion.  The costs associated with land assembly and transport infrastructure in these areas are considered uneconomic and cannot be fully captured in the resultant uplift in land values.

Certain areas of Salford are closely associated with perceptions of crime.  These perceptions are often not based on actual levels of crime but still this has lead to poor occupier and investor confidence.

Over the last 10 years, the office market in Salford has been dominated by the development of Salford Quays.  Salford Quays offers high quality space aimed at high quality/high technology end users.  Demand in terms of take-up rates and rental growth has been consistently high and this is reflected in the amount of development activity there.  Major new office floorspace is proposed at Northbank Industrial Park, Trafford Road and Middlewood Lock.  However, it is anticipated that Salford Quays will remain the primary office location in Salford for the foreseeable future.  

Up until 2016, the net supply of employment land is calculated as 172.52 hectares.  One of the city’s largest employment land development sites is Barton, located within the Eccles Service Delivery Area.  Barton was identified by the NWDA as a strategic site of regional importance in 2001.  Barton is Salford’s most important potential employment site with job creation figures estimated at approximately 3,000.  It extends 116 hectares with practical boundaries of 85 hectares.  This site is vital for attracting larger inward investment opportunities and also for meeting the needs of indigenous firms.

3.2
Demand for Commercial Infrastructure

For the period covering 1999 and 2003, total employment land take-up was 60.33 hectares
.

The majority of enquiries taken between 1999 and 2003 for industrial premises (34.9%) relate to small floorspace requirements (1,001 – 5,000).  A total of 71.8% of all industrial enquiries relate to premises sized up to 10,000 sq ft.

Size (sq ft)
No of Enquiries
Total Enquiries %

0 – 1,000
68
13.5

1,001 – 5,000
176
34.9

5,001 – 10,000
118
23.4

10,101 – 20,000
67
13.3

20,101 – 30,000
31
6.2

30,101 – 50,000
28
6.2

50,101 – 100,000
10
2.0

100,001 – 500,000
6
1.2

Total
504
100

Source: Salford City Council 2004

Assessment of the overall demand for industrial land is similar to that for Industrial premises in that the majority of enquiries related to land sized 10 acres and below.

Size (acres)
Number of enquiries
Total enquiries %

0.00 – 1.0
7
17.5

1.10 – 5.0
23
57.5

5.10 – 10.0
6
15

10.10 – 20.0
4
10

20.10 – 30.0
0
0

30.10 – 50.0
0
0

Total
40
100








Source: Salford City Council 2004

Both the enquiries for industrial premises and land suggest that the majority of industrial demand is being driven by the smaller indigenous businesses operating within Salford rather than larger flagship companies, brought in the form of inward investment.

Enquiries between 1999-2003 showed a skew towards smaller office premises rather than larger facilities.  Nearly 90% all enquiries required office premises sized below 5,000 sqft and no enquiries were made for office premises sized between 30,001 and 50,000 sqft. 

Size (sqft)
Number of enquiries
Total enquiries %

0 – 1,000
153
45.0

1,001 – 5,000
139
40.9

5,001 – 10,000
27
7.9

10,101 – 20,000
14
4.1

20,101 – 30,000
5
1.5

30,101 – 50,000
0
0

50,101 – 100,000
2
0.6

101,000 – 500,000
0
0

Total
340
100









Source: Salford City Council 2004

The highest proportion of enquiries made for office land between 1999 and 2003 were for sites below 5 acres, especially those sized between 1.1 and 5 acres.  

Size (sq ft)
Number of enquiries
Total enquiries %

0.0 – 1
3
23.1

1.10 – 5.0
6
46.2

5.10 – 10.0
1
7.7

10.10 – 20.0
1
7.7

20.10 – 30.0
0
0

30.1 – 50.0
2
15.4

Total
13
100









Source: Salford City Council 2004

3.3
MIDAS

MIDAS is the inward investment company for the Manchester sub-region
.  Its aim is to secure significant levels of new investment and employment for the area through the global marketing of the Manchester region as an ideal place to do business.  It is ranked as one of the best and most effective sub regional agencies in England for providing high quality ‘core’ inward investment services
.  

MIDAS business development and marketing activity is targeted at the following key areas:-

· Corporate Services (financial services, including investment banking, shared services, customer contact centres, public sector relocation)

· Knowledge Based Industries (biotech, digital, creative)

· Dynamic Market Sector (aviation, food and drink, logistics, advanced manufacturing).

In 2003, Salford achieved the highest level of local economic benefit
 of all the authorities across Greater Manchester.

District
Local Benefit %

Bolton
10.75

Bury
2.75

Manchester
15

Oldham
4.75

Rochdale
3.5

Salford
21.25

Stockport
3.5

Tameside
4.5

Trafford
20

Wigan
2.75









Source: MIDAS 2003

Since 2002, MIDAS, supported by Salford City Council and the NWDA has attracted 17 new investments to Salford, creating 772 new jobs.  

3.4
Current Investment in Salford

There is currently much investment activity in Salford, both public and private sector.  Estimated public and private sector investment in Salford for projects that are due to start in 2004/5 totals £440.4m (£328.64m and £111.76m respectively).  The major projects include Manchester Bolton Bury Canal, Seedley and Langworthy Urban Splash, investments by Salford University, and SHIFT
.  

SHIFT is currently the largest investment project in Salford.  It is a £160m Private Finance Initiative (PFI) scheme in the NHS.  The intention of SHIFT is to improve health services in Salford by delivering more accessible, effective and responsive care.  
3.5
Strategic Investment Programmes in Salford

3.5.1
Central Salford

The NWDA is currently supporting the development of ‘Central Salford’, which under the guidance of a Partnership Board, will coordinate and help to strategically deliver the regeneration of the City’s most socially excluded areas.  Central Salford comprises the eastern half of the city covering the inner core to the immediate west of the Regional Centre.  It covers 2,109 hectares and includes the wards of Kersall, Broughton, Blackfrairs, Ordsall, Langworthy, Pendleton, Claremont and Weaste and Seedley.  The City Council is working with partners to deliver a vision to reinvigorate the heart of Salford, working with existing new communities and attracting new residents, to make it the place at the core of the conurbation to live and work and enjoy a quality lifestyle this initiative.  

A range of regeneration programmes and development activity is already taking place in the Central Salford area, including Area based initiatives within Seedley and Langworthy, Chapel Street and the New Deal for Communities (NDC) area of Lower Kersal and Charlestown, and Thematic initiatives such as the HMR Pathfinder and Knowledge Capital.

3.5.2
Manchester: Knowledge Capital

The Manchester: Knowledge Capital initiative is a visionary partnership of government, education and business that will sustain the city at the centre of the knowledge economy. The aim is to secure success out of a highly competitive combination of assets, significantly contributing to the economic growth of the nation, northwest region and Salford.


Situated on Manchester's Left Bank, Salford brings a wealth of assets to the project, from its waterways and cultural infrastructure to its world-class University and its tradition of creativity and innovation.

Salford City Council and the University of Salford are key partners in Manchester: Knowledge Capital, playing an important role in ensuring that the initiative achieves its vision and goals. 


A key feature is the 'arc of opportunity', a geographical band stretching from the University of Salford in the west to Piccadilly Station in the east and the campuses of the three Manchester universities in the south. Within Salford the arc contains both academic excellence (with a specialism in enterprise development) and a dynamic business location with special emphasis on cultural and knowledge economy businesses.

Manchester: Knowledge Capital is championed by a pioneering regional partnership that includes local authorities, 4 universities, CONTACT partnership, Manchester Enterprises, Learning and Skills Council, NWDA, NHS Trusts and Pro Manchester. Salford City Council and the University of Salford both have seats on the high level Manchester: Knowledge Capital Board, and the City has also seconded a member of its Economic Development Section to the Executive Team which is charged with driving the initiative forward.

3.5.3
Housing Market Renewal

One of the key challenges faced by Salford over the next few years is to address housing market failure in Central Salford.  In 2003, Manchester and Salford successfully bid for Housing Market Renewal Funding and as a result the City gained pathfinder status.  With HMRF available until 2013, the City will tackle the problems of low demand and abandonment in Central Salford with development programmes aimed at creating sustainable housing markets and neighbourhoods.

3.6
National Initiatives

3.6.1
Lyons Review of Public Sector Locations

The Government is examining proposals for the relocation of 20,000 Civil servants and public sector jobs from London to the regions.  This review, led by Sir Michael Lyons considers the case of the potential transfer of public sector work on the basis of factors such as cost savings, the contribution to regional economic development and the modernisation of Government.

The King Sturge 2004 publication, ‘Independent Review of Public Sector Relocations’ gives Salford its highest ranking, in the top quartile, for the science scenario.  This scenario attempts to model the needs of technical specialities within the public sector.  These are areas of work in which a significant proportion of staff will have a first degree with some having further qualifications.  Access to a research intensive university is important.  However, the review states that for this scenario, smaller scale relocations may be more likely to occur.  When the small-scale activities ranking was run Salford fell out of the first quartile ranking.  Salford is ranked within the second quartile for Interactive Contact Centres and Higher Back Office Scenario’s and in the third quartile for Information Support and Back Office Scenario’s.

Public Sector employment is valuable, both the high-level policy or scientific work can help retain Salford’s graduates and have spin-off benefits for private firms and the more standard back-office functions that provide a volume boost to new jobs, driving up skills and average wages.  Public sector relocation in Salford would send out a positive message to support our private sector investment work.  Therefore, the Economic Development Forum will try and address the issues that caused Salford poor status and improve the City’s ranking across all the scenarios.
3.6.2
Northern Way Growth Corridor

On 2nd February 2004, the Deputy Prime Minister announced plans for a Northern Growth Corridor to promote greater inter-regional collaboration to bring job, investment and quality housing as part of the Sustainable Communities Plan.  Its purpose is to develop a long-term vision to fully exploit the economic growth potential of the corridor stretching from Liverpool to Hull and Newcastle.  It is important to ensure that the emerging proposals build on the progress made by improving the competitiveness of Salford’s economy.

3.7
Summary Issues

Issues

Industrial stock in need of repair.

Levels/perceptions of crime.

Property market dominated by industrial premises.  The number of which has decreased but the floorspace has decreased.

Number of office premises have experienced largest growth.

Barton is a key employment site.

Demand for property led by smaller sites/premises.

MIDAS activity to be targeted at key areas.

Support the development and implementation of Central Salford, Knowledge Capital and HMRF.

Explore the potential for job creation in Salford via Lyons Review and Northern Way Growth Corridor.

SECTION FOUR SUPPORTING BUSINESS DEVELOPMENT

4.1 Business Sector Distribution

Salford is home to approximately 7,000 businesses of which 5,539 are registered for VAT.  In Salford, the dominant industry type is real estate, renting and business activities
 and wholesale, retail and repairs which represent 58.8% of the City’s business stock.

Industry Type


Stock
%
UK %

Agriculture
35
0.7
8.1

Mining and quarrying
5
0.1
0.1

Manufacturing
515
10.3
8.8

Construction
480
9.6
10.7

Wholesale, retail and repairs
1,335
26.6
21.7

Hotels and restaurants
275
5.5
6.8

Transport, storage and communication
255
5.1
4.5

Financial intermediation
100
2.0
0.9

Real estate, renting and business activities
1,620
32.2
28.4

Public administration
320
6.4
8.6

Education, health and social work
80
1.6
1.4

Total
5,015
100
100








Source:  Annual Business Inquiry 2002
4.2
Employment Distribution by Sector

Salford’s largest employment sectors are general services including public administration, education and health, banking finance and insurance and distribution hotels and catering.  Collectively, these sectors employ 72% of the workforce.

Sector
Salford
Salford %
NW %
GB %

Agriculture
200
0.2
0.5
0.9

Energy and water
0
0
0.6
0.8

Manufacturing
12,800
11.3
15.1
13.4

Construction
5,800
5.2
4.7
4.5

Distribution, hotels and restaurants
24,400
21.6
25.0
24.6

Transport and communications
7,400
6.6
6.0
6.1

Banking, finance and insurance
25,400
22.5
17.3
19.6

Public admin, education and health
31,600
27.9
26.0
24.9

General services inc public admin, education and health
5,288
4.7
30.8
30.2

Total
112,900
100
100
100








Source: Annual Business Inquiry 2002
4.3  
Employment by Size of Business

The majority of employment in Salford is concentrated in large companies with more than 200 employees, representing approximately 35% of the city’s workforce (ABI 2002).

Largest Employers in Salford

Company Name
Sector
Jobs

Salford City Council
Service
5,000+

Inland Revenue
Services
2,000 – 4,999

University of Salford
Services
2,000 – 4,999

Salford Primary Care Trust
Health Services
1,000 – 1,999

Barclays Bank
Financial
1,000 – 1,999

HSBC
Financial
1,000 – 1,999

Luxfer Group Ltd
Metal working
1,000 – 1,999

TLS Vehicle Rental
Transport hire
1,000 – 1,999

Colgate Palmolive
Manufacturing
500 - 999

Esso
Manufacturing
500 - 999




Source: PMA Promis 2004/MIDAS Area Business Directory/Salford City Council 2004

4.4
Employment Growth 

There have been dramatic changes in Salford’s employment in the last few years, and also in terms of the spread of employment.  

Since 1998 the employment base in Salford has increased by 6.4% to 112,900 in 2002.  This figure is slightly less than the Greater Manchester and north west averages but is higher than the figure for Great Britain as a whole which stands at 4.9%.  Salford currently accounts for 10% of the total employment in Greater Manchester (ABI 2002).

Employment Growth 1998-2002

Salford
6.4%

Greater Manchester
7.6%

North West
6.7%

Great Britain
4.9%

                                                                             



 Source:  ABI 2002
Banking, finance and insurance is the city’s largest employment growth sector.  This sector has grown from 4.1% in 1981 to 22.5% in 2002.  Other employment growth sectors include transport and communications and distribution, hotels and catering.

Sectors that have experienced a decline in employee numbers in Salford include construction, energy and water and manufacturing.  

Sector
1981 %
1991 %
2001 %
2002 %

Agriculture
0.4
0
0.2
0.2

Energy and water
3.1
1.5
0.1
0

Manufacturing
29.1
19.3
12.1
11.3

Construction
7.4
6.4
5.1
5.2

Distribution, hotels and restaurants
18.3
21.4
21.6
21.6

Transport and communications
6.8
3.8
5.7
6.6

Banking, finance and insurance
4.1
14.4
21.5
22.5

General services inc public admin, education and health
30.8
33.2
33.7
32.7

Total
100
100
100
100








Source: Annual Business Inquiry 2002
4.5
Key Sector Employment

Both the NWDA and the Greater Manchester sub-region have identified key employment sectors or clusters that are considered as crucial to the economies of successful areas.  Salford’s economy encompasses a number of key sectors that contain strategic local employers, high value activities, high growth potential firms and local specialisms.

Key Sector Employment


Key Sector Employment


Salford Total
GM Total
% of GM total

Engineering and manufacturing
12,700
159,500
8.0

Financial and professional services
14,500
157,500
9.2

Retail
7,000
129,400
5.4

Healthcare
13,300
119,100
11.2

Education
10,600
104,300
10.2

Construction
7,000
67,400
10.4

Tourism
5,800
63,400
9.1

Logistics
2,300
44,700
5.1

Creative industries
3,500
42,600
8.2

ICT/Digital
3,500
35,900
9.7

Food and drink
1,400
26,300
5.3

Textiles
1,100
18,500
5.9

Total key sector employment
82,700
968,500
8.5





Source: Manchester Enterprises (Annual Business Inquiry 2002)
Financial and professional services are a NWDA cluster priority and a key employment sector for Greater Manchester and Salford.  Approximately, 14,500 people are employed in this sector in Salford, with HSBC and Barclays Bank being two of the City’s largest employers.  Since 1994, the number of businesses operating in the financial sector in Salford has seen an increase of 300% and the number of people employed by this sector has grown to represent 22.5% of Salford’s workforce.

Recent research
 has identified financial services as a particular target for future inward investment in Greater Manchester, attracted by the strong offer of a large pool of financially skilled people and high quality property options at competitive cost levels compared to London, which could potentially attract relocations from the South East.  This sector is expected to experience employment growth with forecasts suggesting that it could create an additional 35,000 jobs across the conurbation by 2008.

Healthcare is the second largest key employment sector in Salford employing 13,300 people, with Salford PCT being one of the city’s biggest employers.  This sector is also currently experiencing high levels of investment in Salford via the SHIFT Project.  Hope Hospital is also a major contributor to the knowledge base of the city by providing significant teaching activities.

Education is a strategic sector for both Greater Manchester and Salford.  Salford is home to a world class university and a major teaching facility at Hope Hospital and the city is located at the heart of one of the largest concentrations of teaching, medical and research excellence in Europe.  This sector currently employs 10,600 people in Salford.
Construction is a NWDA and Salford City Council priority, with approximately 7,000 employees in the city.  Estimates of the amount of major capital investment in Salford over the next four years suggest that approximately £1 billion will be invested in construction-related projects. These projects range from the Housing Market Renewal, through to developments of the NHS Primary Care Trust and a major capital programme at the University of Salford including the Salford Innovation Park.  Such investment levels could provide significant opportunities for job growth within Salford. 

Creative industries are a NWDA, Greater Manchester and Salford priority sector.  Creative industries are those which have their origin in individual talent and which have potential for wealth and job creation through the generation and exploitation of intellectual property.  This includes advertising, architecture, the art and antique market, crafts design, designer fashion, film and video, interactive leisure software, music, the performing arts, publishing, software and computer games, television and radio (Department of Culture, Media and Sport 2004).   The creative industries employ 3,500 people in Salford and when compared to the Core Cities
, Salford has a higher Location Quotient
 than both Sheffield and Liverpool, with the City offering a particularly high concentration of media, photography and advertising activity.  

Creative industries accounted for over 8% of UK GVA in 2001 and grew by an average of 8% per annum between 1997 and 2001
.  Increasing leisure time and disposable income, combined with the spread of digital technologies means that the growth of the creative industries is likely to outstrip other sectors of the economy.  This is reinforced by MIDAS research
 which identified that inward investment could be attracted to Greater Manchester within this sector.

Despite an overall decrease in the number of people employed and number of businesses, the engineering and manufacturing sector remains a major employer in Salford, providing 12,700 jobs.  Whilst overall employment has declined, GVA
 in this sector suggests that labour productivity has been improving.  Forecasts suggest that employment will continue to decline in this sector across Greater Manchester by 15,000 jobs by 2008 but that GVA will increase.
4.6
Business Size Distribution

Salford is very much a micro business economy with companies employing 10 people or less representing 79% of all businesses in Salford.

Industry
1–10 employees %
11-49 employees %
50-199 employees %
200 or more employees %
Total %

Agriculture 
62
31
8
0
100

Mining and quarrying
75
25
0
0
100

Manufacturing
70
20
8
2
100

Construction
83
12
4
1
100

Distribution, hotels and restaurants
82
15
3
0
100

Transport and communications
76
16
5
2
100

Banking, finance and insurance
87
9
3
1
100

Public admin, education and health
46
38
12
3
100

Other services
84
14
2
0
100

Total %
79
16
4
1
100








Source:  Annual Business Inquiry 2002
4.7
Vat Registrations and De-registrations

Since 2001, the number of VAT registered businesses in Salford has increased by 23%.  Specific figures for 2002 show that there were 640 new business registrations and 520 de-registrations, resulting in an increase of 120 businesses in Salford.  This figure is much better than the North West and Great Britain average, indicating higher business survival rates in Salford during 2002 as well as suggesting that Salford does not appear to suffer difficulties in generating new enterprises.  


Salford
Salford %
NW %
GB %

Registrations
640
12.8
10.4
10.1

Deregistration
520
10.4
10.5
10.1

Stock
120
2.4
-0.1
0







Source:  Vat registrations/de-registrations 2002

The industry type with the highest survival rate in 2002 is real estate, renting and business activities.  The industry type with the lowest survival rate in 2002 is wholesale, retail and repairs.

Industry Type
Registrations
De-registrations

Agriculture
0
5

Mining and quarrying
0
0

Manufacturing
35
55

Construction
55
45

Wholesale, retail and repairs
125
160

Hotels and restaurants
40
50

Transport, storage and communication
35
25

Financial intermediation
10
5

Real state, renting and business activities
275
135

Public administration
55
30

Education, health and social work
10
5

Total
640
520







Source:  Vat registrations/de-registrations 2002

4.8
Business Survival Rates

Chamber Business Enterprises monitors the survival rates of businesses that have received advice and guidance from local Enterprise Agencies by tracking cohorts of business start-ups over time, contacting them at 12, 18 and 36 months.  Salford Hundred Venture is the city’s Enterprise Agency whose work is aimed at fostering the growth of small businesses in Salford by providing advice, assistance and training.   

The research shows that Salford has the highest percentage of businesses still trading after 36 months of starting up.  However, Salford has one of the lowest percentages of businesses still trading after both 24 and 12 months, with only Manchester Business Consortium recording lower rates.

When compared to sub-regional, regional and national business survival rates, Salford’s performance is weak with substantially lower survival rates.

Area
12 months %
24 months %
36 months %

Manchester Business Consortium
50.9
56.6
37.5

R  Stuart Ridgeway Associates
79.6
66.2
44.2

Stockport Business Centre
74.1
84.2
n/a

Salford Hundred Venture
55.4
58.0
47.1

Trafford Business Venture
75
61.1
36.1

Manchester sub-region
89.7
72.8 
59.3

North West
90.6
75.7
62.8

UK
91.4
77.2
64.0








Source:  Manchester Enterprises Feb 2004
4.9
Business Densities

Although the increase in the stock of businesses is an important and encouraging trend, business density figures remain short of those regionally and nationally.  Salford has a business density of 407 per 10,000 resident adults compared to a figure of 419 for Greater Manchester.

4.10
Business Growth Rates of VAT Registered Companies

Compared to both regional and national trends, Salford is performing well in terms of growth rates experienced in the transport and communications, finance, real estate and public administration sectors.

The highest growth during 1994-2002 was experienced in the finance sector which includes financial intermediation, insurance and pension funding.  This sector experienced a 300% growth rate.

A total of four sectors experienced a decline in Salford between 1994 and 2002.  These included manufacturing, construction, wholesale and retail and hotels and restaurants (including public houses).

The largest decline was experienced in the wholesale and retail sector which saw a 13% reduction in businesses in this sector.


Salford
North West
UK

Sector
Net change vat registered firms (1994-2002)
% change (1994-2002)
Net change vat registered firms (1994-2002)
% change (1994-2002)
Net change vat registered firms (1994-2002)
% change (1994-2002)

Agriculture and fishing
0
0.0%
-1,500
-12.5%
-19,980
-12%

Mining
0
0.0%
5
4.3%
-95
-5%

Manufacturing
-65
-11.2%
-2,250
12.3%
10,495
6%

Construction
-20
-4.0%
-665
-3.7%
3,570
2%

Wholesale and retail
-200
-13.0%
-7,318
14.5%
-44,160
-10%

Hotels and restaurants
-35
-11.3%
160
1.3%
9,740
9%

Transport and communications
45
21.4%
400
5.0%
7,485
10%

Finance
75
300.0%
180
15.1%
570
4%

Real estate
725
81.0%
17,990
63.7%
171,205
52%

Public admin
40
14.3%
1,165
10.6%
17,165
13%

Education and health
0
0.0%
-315
-11.0%
145
1%

Total
565
12.7%
10,785
6.8%
135,150
8%







Source:  Annual Business Inquiry 1994-2002

4.11
International Trade

There are approximately 400 businesses that export in Salford, representing 6.7% of the city’s VAT registered businesses.  This is lower than the sub-regional average of 9.5%.

4.12 Summary Issues

Issues

The business sector is dominated by real estate, renting and business activities.  Finance and real estate have experienced the largest growth rates since 1992.

The economy dominated by companies that employ less than 10 people.

VAT deregistrations are higher than the GB average and the city has lower than average business survival rates.   Also Salford has a low business density rate.

Salford employs a significant number of people in the Key Employment Sectors of manufacturing and engineering, creative industries, construction, education, healthcare and financial services.

Employment growth sectors…..

The number of Salford companies that export is lower than the sub-regional average.

SECTION FIVE HELPING LOCAL PEOPLE ACHIEVE THEIR FULL POTENTIAL

5.1
Workforce

Workforce figures identify the number of all males aged 16-64 and all females aged 16-59 in Salford
.  In Salford there are 133,000 (61.7%) people of working age (ONS mid year population estimate 2002), representing 71,000 males (66%) and 62,000 (57.5%) females.

5.2
Economic Activity and Employment Rates

Economic activity figures identify the number of people aged 16-59
/64
 who are either in employment or are unemployed
.  There are currently 100,000 people that are economically active in Salford.

The employment rate identifies the number of people in employment aged 16-59/64 expressed as a percentage of the workforce.   There are approximately 93,000 people in Salford that are employed.  Salford has been successful in increasing the City’s employment rate.  Since 1997, it has risen from 66.25% to today’s rate of 71.2%.  However, the City’s employment rate is still lower than regional and national averages.  

Description
Salford
Salford %
North West %
GB %

Economic activity rate
100,000
76.3
75.6
78.3

Employment rate
93,000
71.2
71.4
74.2

Employees
83,000
63.5
63.6
65.1

Self employed
9,000
7.1
7.5
8.7

ILO Unemployment rate

7,000
6.7
5.5
5.2

Males





Economic activity rate
56,000
81.5
80.5
83.6

Employment rate
51,000
75.0
72.5
78.8

Employees
44,000
63.9
63.7
66.0

Self employed
7,000
10.7
11.2
12.4

Unemployment rate
4,000
8.0
6.5
5.7

Females





Economic activity rate
44,000
70.6
70.5
72.7

Employment rate
42,000
67.0
67.5
69.3

Employees
39,000
63.0
63.4
64.2

Self employed
2,000
3.1
3.6
4.7

Unemployment rate
2,000
5.2
4.3
4.6




               Source:  Local labour force survey (Mar 2002-Feb 2003)

5.3  
Economic Activity by Age

The economic activity rate is low in Salford across all working ages with the exception of the 16-19 age group, indicating that lower staying on rates in education exist.  The activity rate of the 50-64 age group is low, especially when compared to national averages.

Age
Salford %
GM %
NW%
England & Wales %

16-19
60
55
55
55

20-24
68
70
72
73

25-29
78
80
81
83

30-34
78
80
81
82

35-39
79
81
82
82

40-44
79
81
82
83

45-49
77
80
80
83

50-54
71
74
74
78

55-59
58
61
60
66

60-64
32
34
33
38

65-69
8
9
9
12

70-74
4
4
4
5




               Source:  Local labour force survey (Mar 2002-Feb 2003)

5.4  
Economic Inactivity

The economic inactivity rate shows the number of people that are neither in employment nor unemployed.  This group includes, for example, all those who are looking after a home or retired.  In line with national and regional trends the vast majority of inactive people in Salford do not want a job, however, the percentage of inactive people wanting a job is higher than in the North West and Great Britain.
Description
Salford
Salford %
North West %
GB%

Economic inactivity rate
31,000
23.7
24.4
21.7

Wanting a job
8,000
6.5
5.7
6.0

Not wanting a job
22,000
17.2
18.7
15.7

                                                                             Source:  Local labour force survey (Mar 2002-Feb 2003)

5.5
Benefit Dependency

Salford has the second highest level of benefit dependency across Greater Manchester, with 27,600 people or 20.7% of the workforce claiming unemployment, sick and disabled, lone parent or other benefits
.  Of particular concern is the high level of residents claiming sickness and disability benefits, representing 18,300 people or 13.7% of the workforce.


All

   
Unemployed


Sick and disabled
Lone parents
Other


000’s
%
000’s
%
000’s
%
000’s
%
000’s
%

Salford
27.6
20.7
3.7
2.8
18.3
13.7
4.7
3.5
0.8
0.6

GM
280.3
18.2
40.9
2.7
186.3
12.1
43.4
2.8
9.7
0.6

NW
4,947
13.9
883.9
2.5
3,072
8.7
789.4
2.2
192.7
0.5




               



Source:  IAD Information Centre

5.6
Unemployment Claimants

In line with regional and national trends, the percentage of unemployment claimants in Salford continues to fall.  Since May 1998, the percentage change in unemployment claimants has decreased by 1.8%.  Today, the rate of unemployment is 3.9%.  This is the second highest rate in Greater Manchester behind Manchester.  Salford’s rate of unemployment is also higher than regional and national rates.

Salford %
GM %
NW %
England

3.9
3.6
3.5
3.3

                                                                             


Source:  ONS April 2004

The spread of unemployment is not uniform across the city.  The highest unemployment rates at ward level are found in Broughton (10.5%), Langworthy (8.1%) and Blackfriars (7.0%).  The lowest rates at ward level are found in Worsley and Boothstown (0.8%), Irlam (1.4%) and Cadishead (2.0%).

An above regional and national proportion of the unemployed population are aged between 16 and 24 years.  This is especially true of Irlam, Little Hulton, Ordsall, Swinton South and Weaste and Seedley.

The proportion of unemployed people who are long-term unemployed is below the regional and national averages.  There are, however, high occurances of long-term unemployment in Broughton, Walkden North and Weaste and Seedley.


Male %
Female %


Total %
LTU 
 %
Youth
 %

Barton
6.8
2.3
4.8
10.8
15.4

Blackfriars
10.2
2.7
7.0
15.3
7.6

Broughton 
14.8
4.0
10.5
23.6
6.6

Cadishead
2.7
1.2
2.0
3.6
4.5

Claremont
3.4
0.9
2.3
14.3
3.8

Eccles
4.9
1.7
3.5
5.0
10.6

Irlam
1.9
0.9
1.4
3.0
4.0

Kersal
6.4
2.8
4.8
18.3
8.5

Langworthy
12.0
2.9
8.1
15.9
17.4

Little Hulton
8.8
3.4
6.4
15.6
12.7

Ordsall
9.7
2.9
6.9
11.3
21.4

Pendlebury
4.6
1.8
3.4
8.9
7.0

Pendleton
10.0
2.4
6.6
16.6
4.6

Swinton North
4.3
1.8
3.2
12.6
9.9

Swinton South
2.9
1.3
2.2
9.2
3.3

Walkden North
5.3
1.8
3.7
12.8
7.7

Walkden South
3.0
1.3
2.2
15.6
5.7

Weaste and Seedley
6.3
2.2
4.5
15.6
10.2

Winton
6.6
2.2
4.6
10.3
10.8

Worsley and Boothstown
1.2
0.4
0.8
3.1
0.9

Salford
5.5
1.8
3.9
13.4
7.8

Gtr Manchester
5.0
1.9
3.6
13.4
7.8

North West
4.9
1.8
3.5
14.6
7.3

GB
4.4
1.9
3.3
15.2
6.3

                                                                             



Source:  Nomis April 2004

5.7
JSA Claimants by Age and Duration

Salford has a high proportion of JSA claimants aged 16-24 when compared to the North West and Great Britain average.  All other age groups in Salford are under-represented.  In terms of duration of claim, Salford has a high proportion of short-term claims, up to 6 months, compared to the national average.


Salford %
North West %
GB %

by age of claimant




18-24
32.8
30.6
26.9

25-49
51.7
52.5
54.5

50 and over
12.8
15.2
17.0

by duration




Up to 6 months
68.4
68.4
66.9

6-12 months
18.2
17.0
18.0

Over 12 months
13.4
14.6
15.2








Source:  Claimant Count (April 2004)

5.8
Earnings of Residents

The average earnings of Salford residents, both gross weekly pay and hourly pay is lower than the Greater Manchester, North West and Great Britain averages.


Salford (£)
GM (£)
NW (£)
GB
 (£)

Gross weekly pay





Full-time
424.60
440.10
438.00
475.80

   Male
451.80
487.10
483.00
525.00

   Female
380.10
370.80
368.00
396.00

Hourly pay





Full-time
10.60
11.12
11.00
12.00

   Male
10.80
11.85
11.70
12.80

   Female
10.10
9.99
9.80
10.60

                                                                        


Source:  New Earnings Survey 2003

Comparisons of earnings show that males who work in Salford generally earn less than their counterparts across the North West and Great Britain.  Females, however, earn more than their counterparts across Greater Manchester and North West average, but less than across Great Britain.

5.9  
Qualifications of Working Age Population

Current figures show that Salford lags behind England and Great Britain in terms of the percentage of the working population with NVQ 4 and above.  Also, the proportion of people of working age without any qualifications is substantially above the England and Great Britain averages.

Qualification
Salford %
England %
GB %

NVQ 4 and above
18.8
23.9
24.2

NVQ 3
15.2
14.4
14.4

Trade apprenticeships
7.5
6.7
6.9

NVQ 2
15.6
15.3
15.1

NVQ 1
15.0
15.0
14.8

Other qualifications
6.8
9.2
9.0

No qualifications
21.1
15.4
15.6

                                                                             Source:  Local labour force survey (Mar 2002-Feb 2003)

5.10 Basic Skills

37,148 people, 27.6% of the Salford population aged 16-60 are classified as having poor literacy and 39,121 people, 29% poor numeracy.   This is much higher than national and regional averages.


Low literacy %
Low numeracy %

Salford
27.6
29

Gtr Manchester
26.1
27.2

UK
24
24

                                                                             



Source:  Basic Skills Agency 2001

 The highest levels of need in Salford can be found in: 

· Little Hulton (37% poor literacy, 42% poor numeracy) 

· Broughton (30% poor literacy, 35% poor numeracy)

· Winton (31% poor literacy, 35% poor numeracy) 

· Barton (30% poor literacy, 31% poor numeracy)  

5.11
Occupations

Salford’s dominant occupation type is administration and secretarial closely followed by elementary occupations representing 15.1% and 14.1% of the city’s workforce respectively.  When compared to sub, regional and national averages Salford has a greater number of the workforce employed in routine and semi-routine occupations.


Salford %
GM %
NW %
England %

Managers and Senior Officials
12.2
13.3
13.7
15.3

Professional
9.1
10.4
10.5
11.2

Associate professional and technical
12.4
12.9
12.8
13.8

Admin/secretarial
15.1
13.6
13.1
13.4

Skilled trades
10.6
11.2
11.7
11.5

Personal services
8.0
7.4
7.6
6.9

Sales and customer service
8.6
8.3
8.3
7.6

Plant operatives
9.9
10.1
9.8
8.4

Elementary
14.1
12.8
12.5
11.8

                                                                        




Source:  Census 2001
5.12
Vacancies

In 2003 the occupational group with the most vacancies on offer in Salford was office work, followed by care work and skilled trades
.  

In 2003, nine out of ten vacancies in Salford were paying above the minimum wage of £4.50 (Oct 2003).  In fact, almost three quarters of all vacancies in Salford were paying above £4.85.  However, there were at least a third of vacancies paying less than a typical family would receive on Income Support (Jobwatch 2003).


Salford %
Greater Manchester %

Office work
28.2
21.7

Catering
8.2
12.6

Cleaning
4.3
8.4

Care work
10.0
7.9

Shop work
5.9
7.5

Sales
3.9
7.2

Skilled trades
9.6
6.8

Driving
7.8
6.3

Factory
4.3
3.7

Managerial
0.5
2.8

Security
2.9
2.8

Motor trade
2.9
2.4

Hairdressing
0.2
2.2

Professional
3.7
2.1

Engineering
2.7
1.5

Leisure
0.5
0.7

Clothing
0.4
0.6

Nursing
0.2
0.3

Misc
2.1
2.4

Total
100
100

                                                                        



Source:  Jobwatch 2003

5.13
Summary Issues

High levels of basic skills deficiencies.

The need to improve the city’s employment rate.

The need to reduce benefit dependency

The need to reduce the number of JSA claimants aged 16-24

The need to increase the number if the working age population with NVQ 4 and above.

SECTION SIX SUPPORTING THE SOCIAL ECONOMY

6.1
The Social Economy

Social enterprises are businesses with primarily social aims that are owned and controlled by the community. They seek to be viable trading concerns that create jobs and provide goods and services that meet local unmet needs.  Social enterprises differ from businesses in that profits are principally reinvested in the enterprise or in the community, as opposed to being driven by the need to maximize profit for shareholders and owners.  Social enterprises are a part of the wider Social Economy, or Third Sector, that includes all organisations that are not in the Private or Public sectors. 

It is estimated that the social economy employs some 700,000 nationally (2.5% of the workforce) and adds a further value through 3 million volunteers and lay members.  While this implies a significant economic impact, the key importance of social economy organisations lies in what they do and how they do it.  It lies in their ability to address multiple objectives - social, economic, environment and cultural.  

Social enterprise is clearly identified within the North West Regional Economic Strategy as a key activity to address social and economic exclusion within the region.  In 2003/04 the NWDA created the Greater Manchester Social Enterprise Steering Group and launched two programmes in support of social enterprise:  the Sustainability Grants Funds and the Quick Wins Programme.  In addition, the £1.2 million Greater Manchester Social Enterprise Action Plan is due to roll out in Autumn 2004.  The Greater Manchester Social Enterprise Steering Group will oversee this new programme and membership of this group is under review in order to make the group more representative and accountable.  It is intended that the Action Plan will be very closely linked with the Alliance for Skills and Productivity (ASP), the new body that sets business support strategy in the sub-region.

Within individual local authority areas, social enterprise strategies are being developed by local partners, which include local CVS’s, enterprise agencies, local authority economic development departments, community development departments and regeneration partnerships.  These partnership approaches aim to find effective ways to promote and support the social enterprise model as a vehicle for local economic sustainability.

6.2
The Social Economy in Greater Manchester
Greater Manchester is home to some of the UK’s most successful social enterprises, and is the home of the internationally renowned co-operative movement.  An NWDA sub-regional survey conducted in early 2003 sampled 194 organisations that were thought to fit the definition of social enterprise. The 61 organisations that responded were involved in a wide range of activities spanning many sectors and had an average turnover of more than £600,000 and an average of 22 employees. 

Local evidence is available to suggest that the actual number of social enterprises in the sub-region is considerably higher than that suggested by the NWDA survey. For instance, Third Sector Enterprises, which operates a social enterprise development service in the Manchester, Salford, Stockport, Tameside and Trafford areas, is currently working with in excess of 300 clients.  When added to those in the Bolton, Bury, Oldham, Rochdale and Wigan area, the number of social enterprises in the sub-region could feasibly be in excess of 400. 

6.3
The Social Economy in Salford

Salford has a long history of support to the Social Economy sector. It has developed a relatively strong support infrastructure by offering a range of provision to a range of potential and existing social economy organisations:

· The Community Action Network (CAN) has had a Regional Director working across Manchester, Salford and Trafford since 1998.

· Salford Community Venture (SCV) offers generalist and some specialist enterprise support to potential and trading social enterprises.

· Salford Council for Voluntary Services (SCVS) provides support to start up and growing community and voluntary groups/organizations.

· Salford Money Line is a Community Development Finance Institution which offers loan finance to individuals, organisations and businesses (including social economy organisations).

In research undertaken by Manchester Enterprises, Salford was identified as having one of strongest concentrations of social enterprises in the sub-region.  

Salford is particularly strong in the provision of social care enterprises.    Community Homecare Services has a contract with Social Services to deliver domiciliary care enabling people to remain in their own homes.  In addition SCV has developed a City-wide handyperson’s scheme.

In April 2004, Salford Community Venture merged with Third Sector Enterprises.  In October 2004 Third Sector Enterprises will seek to be established as a company in its own right within the ME Group offering a social enterprise development service across the whole of Greater Manchester.  At the end of 2003/04 Third Sector Enterprises had active relationships with in excess of 300 social enterprises 72 of which were from Salford.

6.4
 Barriers to the Development of Social Enterprise

Whilst it is acknowledged that social economy organisations and the support infrastructure have many strengths and can provide innovative solutions to many issues and problems facing the community, weaknesses are also evident.

Social economy models are often not well understood either by public authorities or by the private sector.  Many potential suppliers, in particular small companies, may be discouraged from tendering for local government contracts because of a number of perceived and real barriers.  These include:

· Not being able to find out about opportunities

· Believing that the processes involved in bidding are complex and costly.

· Current trends towards larger and longer contracts and the rationalising the number of suppliers.

Salford City Council has tried to address this by appointing an Assistant Director of Procurement.  The aim of this post is to develop a procurement strategy which will include the importance of realizing the local economic benefit of opening up the City Council’s procurement system to social enterprises and SME’s.

Many social economy organisations have emerged from the efforts of local people with help and support from specialist organisations and funding from public authorities.  Public funds are vital to get them going but competitive bidding potentially places organisations in conflict and traps them in short-term, risk averse and subsidy behaviour.  The vast majority are relatively small with few resources but often work within the most disadvantaged communities.

6.5
Summary Issues 

Issues

The need to maintain a strong social enterprise support service in Salford within the context of the new 3SE company.

The need to reconcile the Salford Action plan with the Greater Manchester Action Plan.

Improve links with community development workers under the new neighbourhood management structure to ensure SCV’s services could complement work at neighbourhood level.

Establish systems to more effectively monitor the impact of our [3SE] interventions on jobs, wealth creation and other economic indicators 

Develop a consistent approach to the Account Management service, bringing together targets, performance measures and reporting procedures

Work with Salford City Council to determine the future of the SCV brand

�  Salford City Council 2004.


� Includes Bolton, Bury, Manchester, Oldham, Rochdale, Salford, Stockport, Tameside, 


    Trafford and Wigan.


�  PriceWaterhouseCoopers 2003


�  Qualitative assessment of local impacts that investor companies bring to an area (MIDAS 


     2003)


�  Shift Health Investment For Tomorrow.


� Includes real estate activities, renting of machinery and equipment without operator,  


   personal and household goods, computer and related activities, research and development 


   and other business activities.  For a full definition see:  www.statistics.gov.uk


� IBM-Plant Location International (2004)


�  Manchester, Birmingham, Bristol, Leeds, Liverpool, Newcastle-upon-Tyne, Nottingham and   


    Sheffield.


�  A measure of the concentration of employment, within a particular sector, in an area,  


    relative to a benchmark area.


�  DCMS Creative Industries Economic Estimates – July 2003.


� IBM-Plant Location International 2004


� Based on Greater Manchester South figures.


�  ONS 2004


�  Females


�  Males


�  ONS 2004


�  The number of unemployed people aged 16 to 59 (females)/64 (males) expressed as a 


    percentage of the economically active population aged 16 to 59 (females)/64 (males).


�  Includes Jobseekers Allowance, Incapacity Benefit, Severe Disablement Allowance,  


   Disability Living Allowance, Income Support and National Insurance Credits.


�  Long-term unemployed who have been unemployed for more than one year.


�  Aged 16-19.


� GB includes England, Scotland and Wales.


�  Includes a range of manual skill areas such as builders, joiners and electricians.
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