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Appendix 1

The following table illustrates take up of Salford Future Jobs Fund places by Salford ward 

                               
	WARD
	FJF EMPLOYEES

	Barton
	15

	Boothstown & Ellenbrook
	10

	Broughton
	32

	Cadishead
	06

	Claremont
	09

	Eccles
	17

	Irlam
	06

	Irwell Riverside
	39

	Kersal
	18

	Langworthy
	31

	Little Hulton
	44

	Ordsall
	27

	Pendlebury
	19

	Swinton North
	16

	Swinton South
	12

	Walkden North
	28

	Walkden South
	17

	Weaste & Seedley
	13

	Winton
	17

	Worsley
	06

	
	

	Salford Total
	382 (75%)


Appendix 2
Case Studies

Leon, 20 years old, Health Records Assistant, NHS Salford
I really liked the friendly team working atmosphere and I worked with some good colleagues. What I hoped to achieve from the Future Jobs Fund was to be taken on by the NHS in a full time permanent role. I did achieve this through determination and hard work.

Since I started my full time employment I have been enjoying the independence and freedom that comes with having a job and it's thanks to my time on the Future Jobs Fund programme.

Ben, 24 years old, Neighbourhood Assistant, Salford City Council
I had been signing on for nine months having been redundant. I had started feeling depressed from sitting in all the time when I just wanted to work.

My advisor referred me for the role and filled the application form out for me as I have Dyslexia. I just had to go for the interview with the neighbourhood team, they made me feel really relaxed and like "I can do this". I think it was about two days later when I found out that I had got the role.

I really enjoyed the role as I got to use some of the skills that I had gained from my background in bar/restaurant management to organize events and I also bonded well with the close-knit team of three. They helped me with applications for jobs that I had seen on the ‘Your Council Jobs' website often acting as jargon buster for the bits that were not clear. I now have a permanent job with the council.

Katie, 22 years old, Community Champion, Salford Foundation
Before Future Jobs Fund I was unemployed for four years. I heard about it through the Reach project at Salford Foundation where I was doing admin, outreach work and helping to set up workshops and training events. I also helped with advertising and ordering promotional products, researching lots of different courses and volunteer work. The project helps women get back into employment, education or training.

I really like working here and the people are really helpful. I have been able to do different types of training including an NVQ Level 2 course in mentoring people. I have recently been made a permanent member of the team at Salford Foundation!

Ross, 24 years old, HR Support Assistant, Salford City Council
I found the interview very relaxed and felt at ease talking to the members of staff. I was very nervous going into the interview at first but the type of questions asked by the interviewer eased my nerves.

The role mainly involves dealing with recruitment and new starters in Human Resources. I really enjoy it and find the work very interesting. I've now got a 12 month contract.
Appendix 3

The following table illustrates take up of Salford Future Jobs Fund places by directorate / corporate targets 

	Directorate
	Target
	Actual
	Planned
	Total

	Chief Executives
	20
	18
	-
	18

	Children’s Services
	60
	27
	-
	27

	Community, Health and Social Care
	60
	19
	-
	19

	Customer and Support Services
	60
	39
	22
	61

	Environment
	55
	119
	38
	157

	Sustainable Regeneration
	60
	19
	-
	19

	Total:
	300
	241
	60
	301


Appendix 4 
The following table illustrates the range of vocational qualifications accessed by Salford FJF employees 
	QUALIFICATION TYPE
	No ACHIEVED

	NVQ Cleaning & Support Level 2 (CG)
	6

	NVQ in Business and Administration Level 2 (EDEXCEL)
	7

	NVQ Level 2 Advice and Guidance
	4

	NVQ Level 2 Business Admin (Edexcel Rollovers only)
	19

	NVQ Level 2 Business Admin (New Specification) CG
	19

	NVQ Level 2 Cleaning and Support Services
	17

	NVQ Level 2 Customer Service (Edexcel Rollovers only)
	10

	NVQ Level 2 Customer Service (New Specification) CG
	4

	NVQ Level 2 Painting and Decorating
	7

	NVQ Level 2 Professional Cookery (Rollovers only) 
	7

	NVQ Level 3 Business Admin (Edexcel Rollovers Only)
	1

	NVQ Level Childrens Care, Learning and Development
	1

	Level 2 Diploma in Horticulture
	10

	Level 1 Diploma in Horticulture
	17

	Level 1 Certificate in Horticulture
	3

	Level 1 Award in Horticulture
	4

	
	

	Total
	136


Appendix 5 

The following table illustrates the range of in-house training accessed by Salford FJF employees

	TRAINING / COURSE TYPE
	No ATTENDEES

	Spring Briefings
	2

	Influencing Skills
	8

	Problem Solving and Decision Making
	1

	Report Writing
	6

	Team Working
	1

	Time Management
	3

	Creativity and Innovation
	3

	Customer Service
	5

	Designing & Delivering Effective Presentations
	2

	Assertiveness
	2

	Total Communication
	2

	Minute Taking
	12

	Deaf Awareness
	1

	Powerpoint Part Of Effective Presentations
	1

	Welcome to Salford
	5

	ICT Induction
	46

	Dysphagia
	1

	The Language of Project Management
	1

	Red Dot
	3

	Word Induction
	1

	Excel Induction
	1

	Access Induction
	6

	Powerpoint Induction
	2

	Cloudbreaker
	1

	Brush up your Maths
	1

	Brush up your English
	1

	Visual Impairment
	1

	Introduction to the EYFS
	1

	Observation, Assessment
	1

	The Power of Play In Salford
	1

	Unit 1 training
	16

	Unit 1 workshop
	17

	CITIZEN Lite Training
	6

	Unit 2 Training
	18

	Equality Advocate Event
	1

	Equality Advocate Training 1 Day
	1

	Etesia Rotary Mower
	12

	Stihl Strimmer
	12

	Stihl Hedgetrimmer
	12

	Stihl Back Pack Blower
	12

	Kubota Ride On Rotary Mower
	2

	Unit 2 Workshop
	18

	Unit 7 Training
	12

	Welcome to Salford Induction
	183

	Unit 7 Workshop
	14

	Unit 3 Training
	24

	1 ton Winget Dumper Truck
	3

	Hayter LT324 ride-on cylinder mower
	2

	Lone Working
	1

	Unit 3 Workshop
	13

	Unit 4 Training
	22

	Unit 4 Workshop
	9

	Safeguarding
	2

	Unit 6 Training
	11

	Unit 6 Workshop
	11

	Improving Productivity Using IT
	10

	Team Building Event Audit and Risk Management
	1

	CAF Update Seminar
	1

	Awareness Sessions
	1

	
	

	Total
	569


	Appendix 6 Internal Apprenticeship Sign Ups

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Date of Report:  
	26 November 2010
	
	
	

	Staff Aged 25 and Under
	
	
	
	
	
	
	
	

	 
	Framework
	

	Directorate
	Business Admin
	Customer Service
	Health & Social Care
	Horticulture
	Housing
	IT
	Management
	Supporting Teaching & Learning
	Team Leading
	Youth Work
	Total Signed Up

	Chief Executive's
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1

	Children's Services
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1
	1

	Community, Health & Social Care
	 
	 
	1
	 
	 
	 
	 
	 
	 
	 
	1

	Admin
	12
	 
	 
	 
	 
	 
	1
	 
	 
	 
	13

	Customer Services
	 
	9
	 
	 
	 
	 
	2
	 
	 
	 
	11

	Finance
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	1

	HR
	2
	 
	 
	 
	 
	 
	 
	 
	 
	 
	2

	IT
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	Legal Services 
	 
	1
	 
	 
	 
	 
	1
	 
	 
	 
	2

	Environment
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1

	Sustainable Regeneration
	 
	 
	1
	 
	 
	 
	1
	 
	 
	 
	2

	Urban Vision
	 
	 
	 
	 
	 
	1
	 
	 
	 
	 
	1

	Total
	15
	10
	2
	0
	0
	2
	6
	0
	0
	1
	36

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Staff Aged Over 25
	 
	 
	 
	 
	 
	 
	 
	 

	Directorate
	Business Admin
	Customer Service
	Health & Social Care
	Horticulture
	Housing
	IT
	Management
	Supporting Teaching & Learning
	Team Leading
	Youth Work
	Total Signed Up

	Management (breakdown by Directorate below)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Exec's
	 
	 
	 
	 
	 
	 
	2
	 
	 
	 
	2

	Children's Services
	 
	 
	 
	 
	 
	 
	1
	 
	 
	 
	1

	Community, Health & Social Care
	 
	 
	 
	 
	 
	 
	2
	 
	 
	 
	2

	Customer & Support Services
	 
	 
	 
	 
	 
	 
	10
	 
	 
	 
	10

	Environment
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	Independent Sector
	 
	 
	 
	 
	 
	 
	2
	 
	 
	 
	2

	Salix
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	Sustainable Regeneration
	 
	 
	 
	 
	 
	 
	8
	 
	 
	 
	8

	Gateway Centres
	 
	11
	 
	 
	 
	 
	 
	 
	 
	 
	11

	Admin (Civic Campus)
	10
	 
	 
	 
	 
	 
	 
	 
	 
	 
	10

	Admin (Crompton Campus)
	22
	 
	 
	 
	 
	 
	 
	 
	 
	 
	22

	Admin (Turnpike Campus)
	9
	 
	 
	 
	 
	 
	 
	 
	 
	 
	9

	Admin (Minerva Campus)
	8
	 
	 
	 
	 
	 
	 
	 
	 
	 
	8

	CH&SC (Supported Tenancies)
	 
	 
	41
	 
	 
	 
	 
	 
	 
	 
	41

	Environment                       (Grounds Maintennance)
	 
	 
	 
	1
	 
	 
	 
	 
	 
	 
	1

	Schools (Support Staff)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	Schools (Teaching Assistants)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	0

	Sustainable Regeneration
	1
	 
	5
	 
	 
	 
	 
	 
	 
	 
	6

	Total
	50
	11
	46
	1
	0
	0
	25
	0
	0
	0
	133

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Train To Gain
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Directorate
	Business Admin
	Customer Service
	Health & Social Care
	Horticulture
	Housing
	IT
	Management
	Supporting Teaching & Learning
	Team Leading
	Youth Work
	Total Signed Up

	Chief Exec's
	1
	 
	 
	 
	 
	 
	1
	 
	 
	 
	2

	Children's Services
	4
	1
	 
	 
	 
	 
	3
	 
	 
	 
	8

	Community, Health & Social Care
	 
	 
	4
	 
	 
	 
	 
	 
	 
	 
	4

	Customer & Support Services
	2
	1
	 
	 
	 
	 
	1
	 
	 
	 
	4

	Environment
	 
	 
	 
	 
	 
	 
	1
	 
	5
	 
	6

	Schools
	7
	 
	 
	 
	 
	 
	 
	 
	 
	 
	7

	Sustainable Regeneration
	1
	 
	 
	 
	1
	 
	 
	 
	 
	 
	2

	Urban Vision
	1
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1

	Total
	16
	2
	4
	0
	1
	0
	6
	0
	5
	0
	34


Also see the Internal Apprenticeship summary spreadsheet
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