APPENDIX 10

2005/06 REVENUE BUDGET 

UNDERLYING ASSUMPTIONS

· A contribution from reserves of £0.5m in respect of one-off contingency funding for the loss of Supporting People grant, and of £0.147m in respect of reduced RSG in the final settlement.

No contribution from DSOs (reduced from £0.250m in 2004/05).

Continued capitalisation of revenue expenditure totalling £2m (reduced from £3m in 2004/05 and £4m in 2003/04)

Pay inflation at 2.95% for all staff. Administrative staff have settled at this amount. Any pay settlement higher than these assumptions for teaching staff will need to be met from within school budget allocations.

Price inflation at zero for general supplies, 2.5% for externally determined charges, 30% for renewable fuel contracts, 10% for water charges, actual notified increases for levies and lead district charges. Any increase in prices above that assumed will need to be met from within budget allocations. 

New borrowing of £17.274m supported by RSG ( + £2m supported by housing subsidy in the HRA) together with £13.672m of unsupported borrowing funded from service budgets.

Manchester Airport will declare a dividend at no less than the level set out in their long-term business plan.

There is a neutral impact of the benefit subsidy changes.

That efficiency savings of £2.478m can be made and services will take the appropriate measures to deliver the savings identified in this report or, if for any reason this does not prove possible, then alternative savings will be identified by the relevant directorate to make any shortfall good.

No inflationary increase for fees and charges, other than those identified by services within their savings proposals.

That no new income will arise from the Business Growth Incentive Scheme.

