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REPORT OF THE STRATEGIC DIRECTOR OF CUSTOMER AND

SUPPORT SERVICES



COUNCIL


ON 20TH APRIL, 2005



TITLE:
SENIORITY OF COUNCILLORS - RULES



RECOMMENDATION:

THAT the Council be recommended to approve the rules relating to the seniority of Councillors.



EXECUTIVE SUMMARY:

This report seeks clarification of the rules relating to seniority of Councillors.



BACKGROUND DOCUMENTS:

(Available for public inspection)

Council Constitution. 



CONTACT OFFICER:
Graham Chinn. 
TEL. NO. 
793 3003
 



WARD(S) TO WHICH REPORT RELATE(S): 
All



KEY COUNCIL POLICIES:

Council Constitution



DETAILS:


1.
The present rules relating to seniority of Councillors have not been formally adopted by the City Council as part of the Constitution.

2.
The various components of the rules are set out in this paragraph and have been recommended for approval by the Council Agenda Group:-


(a)
Length of service as a member of Salford City Council i.e. from April, 1974, plus


(b)
Length of service as a member of a predecessor authority of Salford City Council i.e. service with:




Salford City Council (pre-1974 authority).




Eccles Borough Council.




Swinton and Pendlebury Borough Council.




Irlam Urban District Council.




Worsley Urban District Council, plus


(c)
Length of service as a member of Greater Manchester Council for one of its wards within Salford, 


(When long service awards were being made to a number of members early in 2002, it was confirmed that service with Greater Manchester Council for one of its wards within Salford counted towards the total amount of service) plus


(d)
The length of any break of service of up to 4 years i.e. such breaks are disregarded and service has been treated as continuous including the period of such break.



(For the avoidance of doubt, if a member has a break in service of longer than 4 years, then total length of service is the aggregate of (a), (b) and (c) above).


(e)
The length of service in all cases should be determined in relation to the month in which it started or ended.  As election dates vary during the month of May, this will avoid anomalies where one member might have a gap of 4 years 2 days in service and thus lose all such time, whereas another might have a gap of 3 years 364 days and retain such time.    


(f)
Exceptionally in 2004, the municipal election was held in June.  It is recommended that this be treated as though it had been held in May, to avoid anomalies in reckoning periods of service and breaks in service.  This rule should also apply in respect of any future elections held in June.
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