EQUAL OPPORTUNITIES FORUM

MATTERS ARISING - ACTION PLAN

FOR MEETING SCHEDULED FOR 27 SEPTEMBER 2006
	ITEM
	ACTION REQUIRED
	RESPONSIBLE OFFICER
	UPDATE

	Item 1

(Agenda Item 4)

Corporate Equality Action Plan
	Submit the CEP to Cabinet for approval.
	David Horsler
	The CEP will be submitted to Cabinet for approval on 27 September 2006

	Item 2

(Agenda Item 4) – Matters Arising 
	Develop appropriate equality and diversity training for members and incorporate into the Member Training programme for 2006/7. 

Make arrangements for another visit to the Mosque in Bolton for new Forum members and those unable to attend on the last occasion. Extend the invitation to other Council members

Explore the feasibility of arranging visits to other venues of cultural/religious interest to enhance knowledge of members. 
	David Horsler

David Horsler

Jean Carter

David Horsler

Jean Carter
	On-going

Visit to the Mosque in Bolton has been arranged for 31 October 2006. (Details attached)

	Item 3

Agenda Item 4 – Matters Arising


	Develop marketing strategy and campaign to raise awareness and encourage reporting of racist (and other hate crime) incidents.   (Develop model being used in schools and adapt if necessary)


	David Horsler

Jean Carter

Marketing Team,

External agencies, 


	Report to a future meeting of the Forum



	Item 4

Agenda Item 5 – Equality Impact Assessments


	Set up system to monitor impact assessments undertaken across the council and ensure regular reports are submitted to the Forum 

Liaise with PCT to assess scope for joint consultation initiatives. 
	David Horsler

David Horsler
	Agenda item – verbal update to be given

A Disability Equality Scheme Task Group has been convened to share information concerning the disability equality duty and the creation of disability equality schemes within each organisation. Officers are actively involved with the group. 

	Item 5 – 

Agenda Item 6 – Age Discrimination


	Prepare a monitoring report for the Forum providing information on the requests which are made to continue working after age 65, for the 6-month period following the implementation of the Age Discrimination Regulations (1st October 2006)
	Jean Carter
	Report to be submitted to the Forum meeting in March 2007
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