EQUAL OPPORTUNITIES FORUM MEETING

31st March 2005

Meeting commenced 10.00 a.m.

“              Ended 12.00 p.m.

Present:
Councillor Hinds - Chair



Councillors Devine, Dobbs, Gray, Pooley,  

Jim Wheelton – Salford Disabled Motorists and Access Association

In attendance:

Mike Bleese, David Horsler, Jean Carter, Zahrah Mir, Joe Riley, Dionne Duffill, Margaret Doherty – Customer & Support Services Directorate.

1.
APOLOGIES
Councillors Humphreys, Macdonald, Perkins, Smythe and Warmisham, 

Tim Sigsworth - Director of Fund Raising L.G.F.

Bhupendra Mistry - Social Cohesion Manager - Community & Social Services Directorate

2.
DECLARATIONS OF INTEREST

No declarations were made

3.
MINUTES OF THE MEETING HELD ON 26th January 2005

The minutes were agreed as a true record

4.
ACTION PLAN AND MATTERS ARISING

An update on specific initiatives was given.

5.
PRESENTATION – HR Strategy  - Mike Bleese, Head of Strategic HR

A Presentation was given on the Council’s Human Resource Strategy, which included details of the Outline Project Plan 2004/05.  Diversity and inclusion are key themes in the Strategy and the presentation was well received.

6.
REPORT – ‘Options’ initiative – Joe Riley, Strategic HR Manager and Dionne Duffill, Recruitment and Retention Officer

A brief overview was given by Joe Riley and Dionne Duffill on the rationale for the development of the document so that recruitment and retention could be addressed in order to attract and retain high calibre staff.

7. PRESENTATION – Draft Race Equality Scheme - Zahrah Mir, Diversity Officer

A presentation on the Draft Race Equality Scheme 2005 – 2008 was given by Zahrah Mir, which focussed on building on the previous Race Equality Scheme. The presentation was well received.

The Draft Race Equality Scheme and Consultation Plan will be presented at the next Forum.

8.
ACCESS ISSUES – Reports – Building Improvements – Verbal report David Horsler, Assistant Director, Performance Development and Improvement

David Horsler gave a verbal update on the Council’s progress for making buildings accessible and reported that major refurbishments are currently under way.

It was acknowledged that consultation with appropriate organisations must take place.

Details of a consultation timetable and report will be presented at the June meeting of the Forum 

9.
‘ACTION FOR EQUALITY’ – Consultation Paper (previously Circulated)

Jean Carter gave a brief review of the consultation Document outlining key areas.  Members are welcome to respond to this document via Jean Carter before the deadline of 29th April 2005.

Members are very supportive of this document.  It was agreed a letter would be sent to the North West Assembly endorsing the approach adopted in their Strategy document.

10.
UPDATE ON CORPORATE HEALTH INDICATORS REVEANT TO EQUALITIES – Equality Standard – David Horsler, Assistant Director (Previously Circulated)

Level 2 of the Equality standard has been achieved.  A plan demonstrating the steps, which need to be taken to move from level 2 to level 3, will be presented at the July meeting of the Forum.

11. DISABILITY DISCRIMINATION – Summary notes of Consultation Document – Jean Carter, Principal HR Advisor 

Jean Carter gave a brief overview of a summary document produced by Sarah Farmer, Diversity Officer, on the draft Code of Practice incorporating the duty to promote disability equality. 


12.
ANY OTHER BUSINESS OF AN URGENT NATURE

None.

13.
DATE OF NEXT MEETING – Wednesday 25TH May 2005 at 10.00 am at The Civic Centre.   
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